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FAMILY DAY
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IUE-CWA LOCAL 201

Subs  SATURDAY

s12:| SEPTEMBER 12

12:00 PM - 4:00 PM

FOOD, FUN & ACTIVITIES FOR ALL AGES!

W @@E@I )

MOON GIANT CORNHOLE GIANT KIDS MUSIC
BOUNCES JENGA CONNECT FOUR  ACTIVITIES & MORE!

Games, activities and fun for kids and adults!

= Y% -FOOD & DESSERT PROVIDED! %{ <
Bhing the whole family and enjoy an
afternson of fun, laughter and, Local 201 community!

s, [ = scANHERE £
TO RSVP!

LOCAL 201

* @A® *  MEMBERS AND RSVP BY
o THEIR FAMILIES | @ {ITHIEY [

* Don't miss lhe relurn of Local 207 ??vmfg- f:’ay I *

Next Local 201 Membership Meeting August 18, 2026 - See page 4
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* Workers” Compensation
* Social Security Disability
* Accidents

Law Offices of
James J. Carrigan

James J. Carrigan
(Former member Local 201
and Lynn Teachers Union)

Anne Gugino Carrigan
(Former member AFSCME)

225 Boston Street, Suite 306
Lynn, MA 01902

Tel. (781) 596-0100
Fax (781) 592-7555

Free consultation.

*No fee unless successful.
jimcarrigan@jamescarriganlaw.com

Bay State%
Associates

Visit our website @ www.baystateeyeoflynn.com

Use your Davis Vision benefits every year!
Versace, Gucci, Coach, Rayban and many more!

Comprehensive Eye Examinations including computerized
testing equipment such as Auto-Refraction, Visual Field Analysis,
Fundus and External Cameras that assist us in testing
for Glaucoma, Cataracts and Diabetes. Please contact our office
to verify your eligibility and to schedule an eye appointment.

Dr. Petya Damyanova, Optometrist
427 Lynnway
Lynn, MA 01905
(781) 599-2773

FREE PARKING ¢ EVENING AND SATURDA HOURS

/GG Stewards Council A

September 8 2026
Building 40 Break Room
7am-8am and 4pm-5pm

Please let your boss know you'll be on union business for the

k hour. This meeting is open to all Stewards at GE. /

imply any endorsement or guarantee of workmanship by Local 201.

As a service to our members and retirees, Local 201 offers classified ads at minimal rates. We
encourage members to consider their brothers and sisters when hiring for odd jobs. These ads do not

Fix-A-Brick
Foundations - Stairs - Chimneys - Walkways - Repairs
Call 978-239-9801 Ted Crowley

Clean Outs/Estate Sales/Junk Removal
We remove trash for a fee.

Also will consult to liquidate your estate.
781-215-3974 Text Preferred

Mark & Robin’s Comics

SCAN ME

IMPORTANT
ALL UNION
MEMBERS

[UE-CW

A Force for Working Famiuies AFL-C1O

2026 is a union officer election year and Full Name:

Address Update Form
PLEASE PRINT NEATLY

our Local uses both the IUE CWA Local
201 newspaper and the IUE CWA news-
paper "The Bolt" to send nomination and

Street Address:

election notices to your homes as required

by Federal Law. )
City:

ALL MEMBERS should update their
mailing address with the Union as soon as
possible to ensure that you receive the
election notice. We have forms available
to update your address. Please fill out the
form below and give it to your steward or

State

ZIP Code

Email address (optional):

union official or mail it to the union hall at.

IUE CWA Local 201
112 Exchange Street, Lynn MA 01901

Cell Phone Number (optional):

Local Member

Print your ad on this form.

Mail to: Service Directory, IUE-CWA Local 201,

Enclose Payment:

112 Exchange St., Lynn, MA 01901.

For active members & retirees: $5 per issue or $50 per year
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Tuesday, August 11, 2026

IUE-CWA LOCAL 201 NEWS

PAGE 3

VP’s Corner

By CHRIS MOODY

Vice-President/
Recording Secretary

Hello Brothers and Sisters!!!

I hope my article this month finds you
all in good health. I hope everyone is find-
ing ways to stay cool as this month tends to
be the most humid, coupled with high tem-
peratures. Always make sure that you stay
hydrated on those especially bad days. We
are no good to the people around us if we
don’t put our health first. August also
brings us a 91 year anniversary this year.
That’s the anniversary of the Social Security
act being signed into law. This is the Act
that brought us, of course, Social Security
benefits among many other things. It’s the
only law of its kind that does much of any-
thing to ensure that after a long career, you
are guaranteed some form of retirement
benefit. Well, I'm sure by now everyone
knows that social security has been a buzz-
word in US politics for quite a while now.
Most people will tell you that it will be un-
derfunded and insolvent well before it’s
your turn to collect. Combine that with
globalization, Jack Welch’s comment of
“follow the cheapest dollar” continuing to
be a playbook for the modern-day corpora-
tion and you find yourself watching a sys-
tem you contributed to slowly die before
you even get to recognize the benefits.
Which is weird because taxes historically
have continued to rise, albeit so the corpo-
rations can pay less. However, for this
month though I'll stay focused on the Social
Security Act itself.

The Social Security Act of 1935 was
signed into law on 8/14/1935. While it’s
been 91 years, we still feel the effects of it
today. Now, it is true that it faced some crit-
icism at first from both sides of the political
spectrum. While some claimed it didn’t do
enough, leaving out workers in specific in-
dustries, such as a majority of public work-
ers who even today still don’t get Social
Security benefits if they weren’t required to
pay them. Others claimed it did too much,
and that the government was getting too
involved. Almost as if we were supposed to
simply trust the employer to ensure we
could retire after 40 years with even the
most minimal level of financial comfort.
That'll be the day. It was only 15 years ago
that GE cried poor mouth and did away
with pensions. So much for that idea. With
all that said, there is no denying that the se-
curity it has provided for decades has made
sure that you didn’t need to simply rely on
personal savings, or systems that are de-
signed for you to play the stock market.
What if we have a repeat of the 2008 finan-
cial crisis, the year you decide to retire?
How good is that 401k then? THAT is the
power of Social Security benefits. It was not

put in place for you to have a cushy retire-
ment guaranteed, it was put in place simply
so that working Americans didn’t face ex-
treme poverty when they could no longer
work. Relying on savings sounds noble,
until you take into account the financial
state of our world.

Furthermore, The Social Security Act
created the first outline for unemployment
benefits, giving each state the right to de-
cide exactly what those benefits looked like.
It was only 1 to 2 years later that the first
workers affected started receiving benefits.
It’s all too often that a worker in this coun-
try loses their job due to no fault of their
own. Layoffs, unjust terminations, health
ailments and so on. Labor leaders of those
times understood this all too well, and with
enough pressure, FDR also began to under-
stand this. Some of our Bargaining Units
are affected by the season, making layoffs
just part of the job. When those members
receive those unemployment benefits (after
jumping through hoops and waiting
months sometimes), we can point at the
S.S.A. for laying the groundwork. The dis-
heartening part is just how hard we have to
fight these days for these same rights and
protections we already won.

Since its inception, parts of the law have
been under major attack. Such as, again, the
social security fund being almost insolvent.
While FDR signed the bill, let’s make no
mistake that it stemmed from pressure
from Unions across the country. During
those times, as Americans navigated the
great depression, unionizing faced a boom
across the country. Despite what you're told
today, The Great Depression was not felt
equally by all. While the Ford Motor Com-
pany had mass layoffs during The Depres-
sion, Henry Ford himself was doing just
fine. So, Unions decided they had enough
and carried out the same playbook we use
to this day. Pressure, protest, organize and
demand a better life for the working class.
FDR responded in a way that not many
presidents since him have. After enough
noise was made, he listened, and more im-
portantly his administration acted. So, to
ensure history does not repeat itself, as it’s
getting dangerously close to doing, remain
or become engaged in your Union. The
Union is the ability for us, collectively, to
ensure that we take some control of our fu-
tures by way of holding corporations and
our own government accountable!

That’s all I have for this month and as
always, if you have any questions or con-
cerns, please reach out to me directly or
down at the hall!

MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL ELECTRIC COMPANY
GE AVIATION (LYNN, MA)
AND

IUE-CWA, LOCAL 201

This Agreement is effective between General Electric Company, GE Aerospace (Lynn, MA) (“the
Company”) and ITUE-CWA, Local 201 (“the Union™) (collectively “the Parties”).

WHEREAS, the Parties met to discuss progression structure of employees hired prior to September 1,
2016, (Legacy employees) when selected for an upgrade in job classification, as outlined in Article VI of the

parties collective bargaining agreement;

WHEREAS, the Parties signed Market Based Wage agreements in 2016 and 2019 under Article XXI,
which outlines structure for employees hired on or after September 1, 2016;

WHEREAS, the Parties reached agreement on how Legacy employees will progress moving forward
when selected for an upgrade in job classification;

NOW THEREFORE, the Parties hereby agree as follows:

. Effective as of the date of this Agreement, Legacy employees being selected for an upgrade in job
i will progress i iately to the upgraded rate once released to the new job
classification as opposed to the progression structure outlined in Article VI of the Parties collective
bargaining agreement.

2. Effective as of the date of this t, all Legacy emp! currently in p and released tc
an upgraded job classification, will be moved to the appropriate rate of the upgraded job classification.

w

. This Agreement will remain in full force and effect until the expiration of the Parties current collective
bargaining agreement. (2025-2029 GE-IUE/CWA, AFL-CIO, CLC National Agreement)

4. This t shall be i with any and all applicable laws. If any of the
provisions of this Agreement shall be held invalid, the remainder of the Agreement shall not be affected

Agreed to and approved by the undersigned this /& *day of June, 2026,

For and on behalf pf the UNION: F g OMPANY:
4

Jefferson /- Business Agent

TUE-CWA Local 201

Noel Cabrera/- Sr. Mgr Labor Relations
GE Aerospade - Lynn

MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL ELECTRIC COMPANY
GE Aerospace (LYNN, MA]
AND
IUE-CWA, LOCAL 201

This Agreement is effective between, GE Aerospace (Lynn, MA) (“the Company”) and
IUE-CWA, Local 201 (“the Union”) (collectively “the Parties”).

WHEREAS, the Parties met to discuss the failure to release process being followed when
an individual accepts an upgrade, but is held beyond the respective liability period specific to
the original classification;

WHEREAS, the Company makes a one time payment to the individual equating to the
difference in the two classifications, beyond the associated liability period;

WHEREAS, the Parties reached an agreement on the matter and resolution going
forward.

NOW THEREFORE, in full and final agreement, the Parties hereby agree to the following:
1. When an employee accepts an upgrade for a higher rated job, the Company will make
every effort in releasing the employee to the new classification as soon as feasible.

~

. In scenarios when the employee cannot be immediately released, the employee will
receive the respective wage no later than the liability periods outlined below, from date
the upgrade is accepted:

a. Classifications 14 or below - the following Monday
b. Classifications 15, 16, & 17 - 1 week from the following Monday
c. Classifications 18 and higher — 4 weeks from the following Monday

w

. If the Company cancels a requisition prior to the employee being released, the
employee will return to their previous position and respective wage.

»

. If an employee rescinds his acceptance prior to being released to the upgrade, the
employee will reimburse additional wages associated with the upgrade while waiting to
be released; with an agreed repayment plan.

«

. If the employee is not released within 6 months of accepting the position, and rescinds
his acceptance, repayment of additional wages will not apply.

o

. This Agreement may be terminated by either party upon thirty (30) days written
notification from one party to the other.

~

. This Agreement shall be interpreted in accordance with any and all applicable laws. If
any of the provisions of this Agreement shall be held invalid, the remainder of the
Agreement shall not be affected.

8. The signatories to this Agreement are authorized to bind their principles.

Agreed to and approved by the undersigned this__1 __ day of v 1% 2026.

For and on behalf of the UNION: For and on behalff OMPANY:
/| My //

Noel Cabrera Sr. Mgr Labor Relations
GE Aerospace — Lynn

A

Jeffer; uz - Business Agent
IUE-CWA Local 201

CORRECTION

In the June edition of the [UE-CWA News we published a
Sympathy for Norman Brown. Norman worked in Turbine
and passed away in late 2025. Some of our readers mistook
this sympathy for Norman Brown who retired from LATO.
We apologize for the error. Norman E. Brown is still alive and
well, enjoying retirement.
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LAT&O/Logistics

By ERIK COUNTIE
LAT&O/Logistics Executive Board

Report

There's been rumors around the plant
about TLOWSs. To be clear they do need to
be bargained. If you hear about it before
anyone in the union lets you know, most
likely it is just a rumor. However, it's a good
point to bring up so here is most of the in-
formation we have regarding them.

Temporary lack of works, in a classifica-
tion under a manager, are offered by re-
verse seniority. Top seniority asked first.

A TLOW must be voluntary. Cannot be
forced.

Always go thru Employment and return
thru Employment.

Currently, TLOWs are offered on a 30-
day or 90-day basis.

Your seniority, service and pension serv-
ice are unaffected by TLOWs lasting less
than one year.

Your medical and dental coverages con-
tinue free for one year.

* Optional insurances, such as LTDI, can
be continued by making monthly pay-
ments. Or if not continued, are reinstated
upon return.

¢ FSA payments are discontinued, but also
any unused FSA funds are lost, unless
you pay COBRA rates, during a TLOW.

¢ Rediloan repayments may be continued
on a monthly basis.

* You are eligible for unemployment ben-
efits while out on TLOW.

¢ Unemployment eligibility is decided by
State rules. You must open your claim
the first week of layoff, verify your status

weekly, be available for work and keep
record of work search.

* Your first week out is a waiting period
week, unless you already have an open
claim.

o After the first unemployment check is re-
ceived, all subsequent benefit payments
are by direct deposit or debit card.

You are eligible for IEA benefits for each
week you get unemployment.

* Your weekly IEA benefit adds to your
Unemployment so that the total equals
75% of your weekly (40 hr) pay.

e Taxes are withheld from IEA. Unem-
ployment is taxable income, either
weekly because you choose to, or annu-
ally at tax time.

* Your IEA fund equals one week's pay for
each year of service. Minimum amount,
for employees with 12+ months service
= four weeks pay, for 6+ months service
=2 weeks pay.

* As IEA benefits get paid from your ac-
count, your fund is depleted.

e Your full TEA account is replenished,
based on your service, the day you
punch back in.

* You may submit IEA claims weekly,
gradually, or all at once.

e [EA claims need documentation of
weekly Unemployment payments.

® You can perform all State Unemploy-
menttransactions online.

LPS/M&E Report

By JOHN LEIGHTON
Crafts Executive Board

Over the last few months we received
both a COLA increase and a General Wage
increase. Everybody should be checking
their pay stubs to ensure they are being
paid properly. Every week you should
check to ensure that your straight time rate,
time and a half and double time rates are
correct. Also check that all of your deduc-
tions are the proper amounts. The sooner
you find any issues the sooner we can get
these discrepancies corrected.

We are seeing work slow down in most
areas across the plant due to material
shortages. These shortages are mostly
caused by supply chain issues. The main-

tenance groups should be taking advan-
tage of this by catching up on PM's and
machinery upgrades that are normally put
off due to production schedules. Some
groups are doing exactly that, while others
are using this time to mess with members
start times, work areas and general work-
ing conditions. Any and all such actions
that results in violations of the contract,
local agreements or Company policy are
being dealt with through the Grievance
Procedure or other appropriate avenues.

In Solidarity

John

OFFICIAL NOTICE

LOCAL 201 IUE-CWA (AFL-CIO)

COMBINED SHOP
STEWARDS &
MEMBERSHIP MEETING

AUGUST 18, 2026

IN PERSON AT THE
IUE CWA LOCAL 201
UNION HALL
112 EXCHANGE STREET
LYNN, MA 01901

OR VIA ZOOM
https:/ /shorturl.at/ hJOWP
FIRSTSHIFT .................... 3:30 P.M.

AGENDA:
I.  FEATURED PRESENTATIONS:
Il. GENERAL BUSINESS:
1. MEETING MINUTES FROM PREVIOUS
MEMBERSHIP MEETING
2. POLICY BOARD
3. TREASURER’S MONTHLY FINANCIAL
REPORT
. GE REPORT
IV. AVIS/BUDGET GROUP REPORT
V. AMETEK REPORT
VI. VEOLIA WATER REPORT
VIl. SAUGUS LIBRARIANS REPORT
VIIl. FLEETLOGIX REPORT
IX. NEW BUSINESS

1. VOTE ON ACCEPTANCE OF PROPOSAL BY

TRUEBALLOT 2026 ELECTION

2. VOTE TO ACCEPT/REJECT ELECTION RULES

AS PUBLISHED
3. VOTE ON E-TEAM DONATION
4. VOTE TO ENDORSE FOR U.S. SENATE
ELECTION IN MA
Signed,
ADAM KASZYNSKI, President
JEFFERSON CRUZ RUALES, Business Agent

CHIROPRACTOR

Dr. Joseph J. Dowling
341 Western Ave., Lynn, MA 01904

(781) 596-0700
www.drdowling.com

e Neck & Back Pain
® Sports Injuries

¢ Sciatica

e Auto Accidents

* Muscle Strains
* Work Accidents D T
e Leg/Arm Numbness

® Repetitive Stress Injuries

e Carpal Tunnel Syndrome

Complimentary Exam and Evaluation
for GE, AMETEK,
Veolia at Lynn Wastewater Treatment Plant,
and/or Local 201 IUE Members
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201 Retiree’s Column

By ALEX BROWN
President of the 201 Retirees Council

Millions of Seniors Face Higher Pre-
scription Drug Premiums

The Trump Administration just an-
nounced that it will end subsidies that
lowered the price of Medicare Part D
drugs plans that many of us over 65 rely
on. This decision could affect the 25 mil-
lion seniors in these plans in 2027. We
don’t yet know how it will affect each of
our plans. Trump officials say premiums
will go up by $10 a month for 30% of ben-
eficiaries and $11 to $20 for 45% of us. We
won't really know until the rates for 2027
come out this fall. But it’s another good
reason to be sure we're still in the best
plan for our needs. We can change plans
during Open Enrollment from October 15
to December 7. Stay tuned.

Don’t forget to apply for the $1000 GE
RRA if you're eligible.

This Spring a GE retiree called because
she’d noticed she had $13,000 in an ac-
count with VIA Benefits. She wanted to
know what it was and could she access it?
She retired in 2016 and signed up with
VIA for plans that supplement Medicare
when she turned 65. But she had never
filed for the money. We worked together
to collect the money:.

VIA Benefits is the company GE hired
to administer GE’s Retiree Reimburse-
ment Accounts (RRA). Before 2015 GE
sponsored medical plans that supple-
mented Medicare. GE decided to end the
plans and when the Union protested, they
set up the $1000 per year per person RRA
accounts that reimburse us for some of
our medical costs. GE also set up many

rules which limit who is eligible. For in-
stance, the last eligible group had to have
retired by June 23 of 2019. Some retiree
spouses are eligible as well. Another rule,
the retiree has to sign up for at least one
plan through VIA benefits. Either a pre-
scription drug plan, a medical plan, or
Medicare Advantage, which combines
both prescription and medical coverage.

VIA also administers the disbursement
of any money a retiree has left in the GE
Health Reimbursement Account (HRA)
after they turn 65.

Some of the eligible reimbursements
include medical, prescription and hearing
premiums, and medical co-pays. But it
doesn’t reimburse prescription co-pays or
dental premiums or co-pays.

To learn more contact VIA benefits:
VIA phone: 844-876-6370

VIA online:
My.viabenefits.com/geaerospace

Paul Bourque (RC) 4é .years service
and Glen Esposito (Mechanic)

14 years service retire 7/31.

Retiring Soon? Join us for an informative session
designed specifically for hourly employees!

Learn about the retirement process, tools available, and gain
valuable insights tailored to your unique needs — get your questions
answered, and your concerns addressed!

All Sessions will be in the
Building 32 Auditorium

August
Thursday. 8/20/26 from 7 - 8 am Eastern

September
Thursday, 9/3/26 from 3 - 4 pm Eastern

Thursday, 9/17/26 from 7 - 8 am Eastern

October
Thursday, 10/1/26 from 3 - 4 pm Eastern

Thursday, 10/15/26 from 7- 8 am Eastern

November
Thursday, 11/5/26 from 3 - 4 pm Eastern
Thursday, 11/19/26 from 7 - 8 am Eastern

December
Thursday, 12/3/26 from 3 - 4 pm Eastern

Thursday, 12/17/26 from 7 - 8 am Eastern

IUE-CWA Local 201
RETIREES COUNCIL
MEETING NOTICE

Wednesday September 23 at 11:00 AM
In Pérson at the Lynn Housing
AuthorltY Community Room
10 Church Street, Lynn and on Zoom

If you need help getting on Zoom,
please contact us in advance.

Join Zoom Meeting
(Limited Zoom Available)
https://us02web.zoom.us/j/86199516446

Meeting ID: 861 9951 6446

Passcode: 153283

Call in: + 646 558 8656

For more info call Alex Brown:
617-922-5573
Alex Brown, President
Gregg Johnson Recording Secretary

Joe Mills Treasurer

ENERGY JUSTIGE &
OFFSHORE WIND

Energy Bill Check-Ups,
Dinner, & Conversation.
Live Inlerprelalmn provided

Rugust 11th - 5:30 pm - 8:00 pm
Lynn Music Foundation (25 Exchange St., lvllll MA 01901)

A
Nonh Sllor.
o
ALy

Amcllﬂon Inc.

...............

1TUE-CWA

A Force fon Waki Famiues

Update your mailing address and other contact information
to make certain you receive the IUE-CWA News —including
Local election information for 2026 Local officer elections!
It’s easy — Just point your Phone’s camera at the QR Code
below and click the link.

If you enter your cell phone number, you will receive an
electronic membership card to save on your smart phone.

If you enter your email address, you will be entered into a
drawing for a Visa gift card!

*Your information will be used for internal [UE-CWA/CWA
Communications ONLY.
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201 ELECTION SPECIAL SUPPLEMENT

Please Pull This Section and Save

I9E-CW

AForce For Working Families AFL-CIO

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

The term of office for all positions shall be for 3 years end-
ing with the following General Elections in October of 2029

THE ELECTION COMMITTEE WILL BE ACCEPTING
NOMINATIONS FOR THE FOLLOWING POSITIONS:

OFFICERS (FIVE MEMBERS)
President, Business Agent, Vice President/Recording Secretary
Treasurer, Sergeant-At-Arms

HEALTH & SAFETY (ONE MEMBER)
Health & Safety Director

TRUSTEES (THREE MEMBERS)

General Electric Bargaining Unit (Two Members) Amalga-
mated Bargaining Units — Ametek, Lynn Wastewater Treat-
ment Plant (Veolia), Avis Budget/Group, Avis Downtown,
Saugus Library, FleetLogix (One Member)

EXECUTIVE BOARD / CHIEF STEWARD (EIGHT MEMBERS)
Section I - LCM Manufacturing (One Member)

Section II — LATO, Medical Center and Logistics

(One Member)

Section IIT - LPS/M&E, Tool and Die (One Member)
Ametek (One Member)

Veolia Chief Steward (One Member)

Avis Budget/Group, Avis Downtown (Two Members)
Saugus Library (One Member)

FleetLogix (One MEMBER)

DELEGATES TO THE CONVENTION OF THE INTERNATIONAL UNION
HREE MEMBERS)

President & Business Agent by virtue of office (Two Mem-
bers) Local 201 Elected at large (One Member)

DELEGATES TO THE GENERAL ELECTRIC — IUE-CWA
CONFERENCE BOARD (THREE MEMBERS)

President & Business Agent by virtue of office (Two Mem-
bers) River Works (One member)

BUILDING ASSOCIATION BOARD OF DIRECTORS (THREE
MEMBERS)

River Works (Two members at-large)

Ametek, Lynn Wastewater Treatment Plant (Veolia),
Avis Budget/Group, Avis Downtown, Saugus Library,
FleetLogix (One Member)

-

Jay Daley, Chairperson

Signed,

Election & Jurisdiction Committee

Local 201
Lynn, MA
OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026
ELECTION SCHEDULE
Tuesday, July 21, 2026

Newspaper Election Rules and Procedures published.

Tuesday, August 18, 2026
Membership Meeting: Vote on all Election Rules & Procedures

Wednesday, August 19, 2026

Nominations open @ 8:00 am: Officers, Health and Safety Dir.,
Executive Board Members, Trustees, Delegates, Building Associa-
tion Board of Directors, Stewards and Standing Committees

Wednesday, September 2, 2026

Nominations close @ 5:00 pm: Officers, Health and Safety Director,
Executive Board Members, Trustees, Delegates, Building Association
Board of Directors, Standing Committees and Stewards

Thursday, September 10, 2026

Withdrawals close @ 5:00 pm: Officers, Health & Safety Director,
Executive Board Members, Trustees, Delegates, Building Associa-
tion Board of Directors, Standing Committees and Stewards

Wednesday, September 16, 2026

Readers and photograph submission close @ 5:00 pm: Officers,
Health & Safety Director, Executive Board Members, Trustees, Dele-
gates, Building Association Board of Directors, Standing Committees
and Stewards (no photograph for Stewards). Readers maximum of 300
words only. Candidates wishing to have a photograph taken at the
union hall can do so on September 16, 2020 from 8am — Spm.

Tuesday, September 22, 2026
Election Edition of Newspaper: will contain Candidate Readers and
Photos, not including Stewards.

Friday October 23, 2026
Absentee Voting 8am — 4pm at the Union Hall.

Tuesday, October 27,2026 “ELECTION DAY”

“a

Jay Daley, Chairperson

Signed,

Election & Jurisdiction Committee
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Local 201
HE-CWA "
AForce For \IVa;k\ng Families AFL-CIO
OFFICIAL ELECTION
NOTICE GENERAL ELECTION
Tuesday October 27, 2026

ELECTION RULES AND PROCEDURES

1. All Election Rules and Procedures will be acted upon at the August 18, 2026, membership meeting. Any changes that are made concern-
ing these rules and procedures will be published at least seven (7) days preceding the election.

2. Eligibility of nominees will be determined by the Election Committee, after the close of the nomination period.

3. Nominees who are declared ineligible must be notified promptly. Appeals or withdrawals must be made in writing to the Election Com-
mittee, no later than three (3) working days after receiving notice.

4. The Election Committee shall determine the date, hours and place of such election in time for mailing or publication in the Local 201
News Organ.

5. The Election Committee shall conduct the election and make all election arrangements that are required.

6. All members who are in good standing shall be eligible to vote in any election.

7. The election shall be by secret ballot. The ballot shall designate the number of candidates to be elected and the candidates shall be listed
in alphabetical order.

8. The Election Committee may call upon members to assist in the election process. A member shall not serve as both poll worker and teller
or serve as either if they are a candidate in the election.

9. The tallying of ballots shall be by tellers under the direction of the Election Committee Chairperson. The tellers shall be appointed by the
Election Committee and approved by the Executive Policy Board.

10. Tallying of the ballots shall begin immediately after the polls are closed and may be observed by any member in good standing of the
Local. Ballots with stickers or other designations of persons who are not official candidates shall be null and void.

11. After the completion of the count, the Vice President/Recording Secretary shall preserve all ballots and records that pertain to the elec-
tion. All ballots and records are to be kept under seal for one (1) year following the election or until any disputes regarding the election
are disposed of, whichever is longer.

12. The Chairperson of the Election Committee shall deliver immediately to the editor of the official news organ of the Local the official re-
sults of the election. The Chairperson shall report the final tabulation of the vote cast, plus the number of blanks and/or mutilated ballots
to the membership at the next membership meeting.

13. The election must be conducted without manipulation or taint and be in compliance with the requirements of Federal Law.

14. Objection(s) by any bonafide candidate(s) who believes an election was conducted in violation of Local 201°s Constitution and/or Federal
Laws, may file them in writing with the Election Committee. The objection(s) must be filed within five (5) working days of the official
election results. If, after an investigation, the Election Committee upholds the objection, it may order a recount or a new election. The
Election Committee shall report out their findings within two (2) regular membership meetings. The candidate(s) involved in the objec-
tion(s) shall have the opportunity to appeal the findings to the Membership, and the Membership may order a new election.

15. Stewards, Members in good standing and Poll workers are deemed as observers in their respective areas for the election.

i

N\\(Qsﬂmh y /“ = v

Adam Kaszynski, President Jefferson Cruz Ruales Jay Daley, Chairperson
Business Agent Election & Jurisdiction Committee

Employee Assistance L@ Machinist Training
Program Support Bl Opportunity

The E-Team machinist training program is currently recruiting

!

Signed,

For more information please call the Employee Assistance Team and accepting applications for its next class.We are looking for
motivated people who want to change their lives by learning
Local 201/GE Working Together. Located at the Medical Center to work in a highly technical field that offers strong employ-
. ment, good wages and benefits, and a career with opportuni-
and IUE CWA Local 201 Union Hall. ties for growth. Students are enrolled tuition free in our
demanding 9-month training program. Classes are Tuesday,
Local 201: Derek White 339-338-2508 Wednesday, and Thursday nights 6pm-9pm and Saturdays
, 7am-3pm. Applications may be submitted on our website:
' Optum EAP I.aura 0 Neal 78"594'4533 i www.eteamhome.net

Facebook.com/ETeammachinisttraining
Call us at 617-699-1071

The E-Team is associated with the Essex County Community Organizations,
IUE-CWA Local 201, and the Boston Tooling and Machinist Association.

f/j/HopEj All calls are strictly confidential.
L
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on Tuesday, August 18, 2026.

w Local 201
- Lynn, MA
A Force For Working Families AFL-CIO

OFFICIAL ELECTION NOTICE

STANDING COMMITTEES ELECTIONS

Tuesday October 27, 2026
ELECTION RULES AND PROCEDURES

1. The Election Rules and Procedures shall be published in the IUE-CWA Local 201 News Organ at least seven (7) days preceding the Au-
gust membership meeting. All Election Rules and Procedures shall be acted upon at the meeting. The membership meeting will be held

2. The Election & Jurisdiction Committee is opening a fifteen (15) day nomination period for members to obtain nominating signatures.

Nominations Open: Wednesday, August 19, 2026
Nominations Close: Friday, September 2, 2026
Withdrawals Close: Friday, September 10, 2026

at 8:00AM
at 5:00 PM
at 5:00 PM

3. A member, in order to be nominated, must obtain a minimum of ten (10) signatures on Official Nomination Papers. Nominating signatures
shall be from members who are in good standing, and from the jurisdiction in which the member is a nominee. Official Nomination Papers
may be obtained at the Union Hall located at 112 Exchange St. Lynn, MA.

R S

Nominating signatures must be obtained during the Official Nomination period only.
A nominee must be from the jurisdiction to which being nominated.
Nomination Papers will be accepted during the official nomination period only.

All the information requested in the header on the nomination paper must be completed and accurate.

A nominee must be in good standing at the close of the nomination period.

Eligibility of all nominees will be determined by the Election & Jurisdiction Committee after the close of the nomination period.

10 A nominee who wishes to withdraw their nomination papers must do so in writing. Withdrawals must be submitted to Election & Juris-
diction Committee no later than the close of the withdrawal period.

11. A nominee who has been declared ineligible will be promptly notified by the Election & Jurisdiction Committee Chairperson. Notifica-
tion of ineligibility will be delivered in hand, or by certified mail. Appeals or withdrawals must be made in writing within three (3)
working days from the date of notification.

12. An appeal of the election, or a request for a recount, must be made in writing to the Election & Jurisdiction Committee Chairperson.
Appeals of the election and requests for recounts must be made within five (5) working days of the official announcement of election

results.

13. Sticker or write-in votes will not be accepted.

Signed,

oo Kosrom,

Adam Kaszynski, President

Jefferson Cruz Ruales
Business Agent

Health & Safety Notes

By STEPHANIE MURRAY
Local 201 Health & Safety Director

Over the last 8 years I've had
the privilege of being Plant 2’s
Safety Rep, working with a great
team of reps from around the
site. During that time, I have
built many relationships with
members, partnerships with sev-
eral EHS leaders and was men-
tored by our well-established
Health and Safety Director, Car-
men DeAngelis. I am eager to
continue in his footsteps by
helping our members get the
support they need and to still

work alongside that same great
team of safety reps. My main ob-
jectives are to help bring down
our injury rate by driving con-
cerns up from the shop floor, ad-
vocating for our membership,
and implementing proactive
safety ideas. I want to thank Car-
men for sharing his wisdom
with me and for the support of
the reps. This is an exciting op-
portunity for me, and I look for-
ward to assisting our members
in any way that I can.

et s

Jay Daley, Chairperson
Election & Jurisdiction Committee

Letter to the Editor

Update Il State Drought Monitor

Last month | wrote about my position as a Lynn Water
and Sewer Commissioner and some thoughts | had on the
current drought in the area and suggestions on water
usage. This month | am reporting from the U.S. Drought
Monitor website, specifically in the Northeast Region. (This
website can be reached at https://tinyurl.com/2s3vxrrh). If
you visit the website you will see that Massachusetts, as of
August 6, 2026 is in varying stages of drought. The North-
east, Cape Cod and the Islands are in Moderate to Severe
drought. The rest of the state of Massachusetts is abnor-
mally dry to no drought at the very western end of the state.

July was a positive rain month for Lynn. Rain measured
at the Lynn Water Treatment Plant was an inch over aver-
age.

Fun Fact: The city of Lynn uses between 9.5 - 10 Million
gallons of water per day.

Tom O'Shea




Tuesday, August 11, 2026

IUE-CWA LOCAL 201 NEWS

HE-CW

A Force For Working Families AFL-CIO

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

STEWARD JURISDICTIONS

The term for Stewards shall be for 3 years.
Current Steward Jurisdictions are subject to change.

Establishing Steward Jurisdictions for the 2026 General Elec-
tion will be based, in part, on head counts provided to the Elec-
tion Committee by the following bargaining units: GE Lynn,
MA, Ametek Wilmington, MA, Avis Budget/Group Boston
MA, Avis Downtown Boston, MA, Town of Saugus Librarians
Saugus, MA and Veolia Water, Lynn, MA. Upon receiving this
information, Executive Board Members will be contacted, and
jurisdictions will be discussed.

When all Steward Jurisdictions have been finalized, an Offi-
cial Election Notice will be posted throughout all plants on
IUE- CWA Local 201 Bulletin Boards. Also, the notice will be
printed in the [IUE-CWA Local Newspaper.

When nominations open on August 19, 2026, members in good
standing and members who are presently stewards may submit

nomination papers for the current jurisdictions.

Signed,

M,QN\ KQSW\M

Adam Kaszynski, President

Jefferson Cruz Ruales , Business Agent

%
Jay Daley, Chairperson
Election & Jurisdiction Committee

Local 201
Lynn, MA

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

CANDIDATE’S READER / PHOTO

CANDIDATE READERS - Candidates for the following positions: Of-
ficer, Trustee, Delegate & Building Association may submit a reader
to the Election Committee, the following Rules & Procedures apply:

1.

Readers must be submitted to the Election Committee no later than
Wednesday September 16, 2026 @ 5:00 pm. The candidate will be

required to complete and sign a reader form and attach it to the reader.
Readers must be limited to 300 - words, strictly enforced. All
words exceeding the 300" word will be edited out.

Text of the reader should be limited to the candidate’s qualifica-
tions, background, platforms, etc.

The reader should not be used to derogate other candidates.

Word count does not include the header i.e., “John Doe candidate

for President” or “signed, John Doe” in word count. The body of
the reader will be used to determine word count.

Readers must be double spaced, written or typed.

If readers are handwritten, they must be neat and legible.

CANDIDATE PHOTOS

Candidates for the following positions: Officer, Trustee, Delegate

& Building Association may submit a photo or have their picture
taken at the UnionHall.

The following Rules & Procedures apply:

1.

If a candidate submits their own photo, the photo must be submitted
to the Election Committee no later than Wednesday, September 16,
2026, at 5:00 pm. The candidate will be required to complete and
sign a photo form, which is to accompany the photo. Do not staple
or tape photo to form.

Photos may be submitted in print or electronic form.

If a candidate wishes to have their picture taken at the Union Hall,
he/she may do so. Pictures will be taken on Wednesday September
16, 2026, from 8am — Spm. (The same day Readers are due) Can-
didates will choose photo to be used at the time of photo shoot.

FAILURE TO COMPLY WITH THE CANDIDATE’S READER
& PHOTO RULES & PROCEDURES MAY RESULT
IN YOUR READER OR PHOTO BEING DENIED.

Section B. Candidates - Nomination

Union Wide Office
Steward or Membership on a Standing Committee

Executive Policy Board
All Delegates

(except in a jurisdiction containing 25 members or less)

IUE CWA LOCAL 201 CONSTITUTION ARTICLE XII
ELECTION OF OFFICERS AND EXECUTIVE POLICY BOARD

Candidates shall be nominated by obtaining (on official nomination papers provided
by the Union Office) the following signatures from their respective jurisdictions.

Lynn Wastewater Treatment Plant, all elected positions need five

Listed Below are Open Positions

as of August 1, 2026
Lynn GE You can apply for these
o jobs at GEcareers.com
E 1 Power Plant Operator (2nd Fireman)
—
E 1 Power Plant Operator
g (3rd Class Engineer License Required)
50 members B 1 HVAC
10 members E 2 Plumber
- %
5 members (=) 2 Boring Mill Vertical
50 members 1 Auto Lathe
50 members 3 Weld
5 members elaer

1 Milling Machine Electro

PAGE 9
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LCM Report

By BRIAN MERCHANT
LCM Executive Board

Starting on Friday and leading
into the weekend, an incident took
place in Building 74 that should con-
cern every one of us. Management di-

rected  machinists to  move
parts—work that raises serious ques-
tions about respecting our negotiated
agreement and the roles outlined
within it. Situations like this are ex-
actly why we need strong Union rep-
resentation on every shift.

I've said it before, and I'll continue
to say it: Building 74 and 66 need
Shop Stewards, especially on the off
shifts. When there isn't a Steward on
the floor, management is far more
likely to overstep its authority and act
as though our contract doesn't exist.
This has become an ongoing issue in
Building 74, and it's one that will con-
tinue unless we have members will-
ing to stand up, know the contract,
and hold management accountable.

Our agreement wasn't won
overnight. It was fought for by the
members who came before us, and it
only has strength if we are willing to
enforce it. A Shop Steward isn't just
there to file grievances—they are the
first line of defense against contract
violations and management over-
reach. Without that presence, bad
habits develop, and management be-
gins acting as if they can assign work
to however they choose.

I have asked time and time again
for members to step up and become
Shop Stewards, particularly on the off
shifts in Building 74 and 66. The truth
is simple: if we don't have Stewards
on the floor, we leave the door open
for management to push the limits of
our contract. If you need proof of that
just look how Building 74 is run. I've
filed dozens of grievances for man-
agement doing bargaining unit work
and things stop for a few days then
return to business as usual. Com-
plaining after the fact won't stop it.
Having trained, committed Stewards
present when it happens will.

The future of our Union isn't de-
termined in the conference room at
Step 2—it's determined on the shop
floor every single day. If you've ever
said, "Someone needs to do some-
thing," then maybe that someone is
you. We need members who are will-
ing to stand shoulder to shoulder
with their brothers and sisters, learn
the contract, challenge violations, and
make it clear that Building 74 is a

Union shop where our agreement will
be respected.

The Union is only as strong as its
membership. Every contract we've
won, every wage increase we've se-
cured, every benefit we've protected
happened because members chose to
get involved. Now it's our turn to pro-
tect those gains. Don't wait for some-
one else to answer the call. Step up.
Become a Shop Steward. Help restore
accountability in Building 74 and
send a clear message that our contract
is not optional—it will be enforced.

On another note, I want everyone
to be aware that Kathy from Payroll
and Noel from Union Relations are
both currently out. Because of that,
there will likely be delays in resolving
payroll and benefits issues. We are
hoping things will be back to normal
next week.

In the meantime, if you're experi-
encing a payroll or benefits problem,
don't wait. Reach out to me with the de-
tails, and I'll do everything I can to get
your issue addressed as quickly as pos-
sible. While some delays may be un-
avoidable, I'll make sure your concerns
receive the attention they deserve.

Our Union has always been built
by members who refused to stand on
the sidelines. This is one of those mo-
ments. If we want a stronger contract,
stronger representation, and a
stronger future, it starts with mem-
bers willing to lead. Building 74 needs
you. Your brothers and sisters need
you. Step up and become the next
Shop Steward.

Brian Merchant

EMPLOYEE ASSISTANCE
PROGRAM

By DEREK WHITE
EAP Director

Many of us take pride in being the person others can count on.
We solve problems, meet deadlines, lend a hand, and push
through difficult times. Reliability is a core value, but it can also
make it difficult to admit when we need help ourselves. Some-
where along the way, many of us were taught that asking for help
is a sign of weakness. We tell ourselves, “I can handle this,” or
“Things will get better if I just give it more time.” While resilience
is another important value, there are times when trying to carry
every burden alone only makes the load heavier. One of the
biggest misconceptions is that a person must reach “rock bottom”
before seeking help. The truth is, the best time to ask for help is
often long before a situation becomes a crisis. Whether you're
dealing with stress, anxiety, financial pressures, relationship prob-
lems, grief, substance use concerns, or simply feeling over-
whelmed, reaching out early can make a tremendous difference.
We change the oil in our vehicles, schedule routine medical check-
ups, and maintain the equipment we use at work because we
know it’s easier to prevent a problem than to repair one. Our men-
tal and emotional well-being deserve that same attention. Another
reason people hesitate to ask for help is the fear of being judged.
The reality is that everyone experiences difficult situations in life.
Asking for help doesn’t mean you've failed; it means you've rec-
ognized that some challenges are easier to face with support than
alone. One conversation can change the direction of someone’s
life. Sometimes that conversation leads to helpful resources.
Sometimes it provides a new perspective. Sometimes it’s simply
the relief of knowing someone is willing to listen without judg-
ment. Taking that first step doesn’t solve every problem, but it be-
gins the journey toward a solution.

The Employee Assistance Program is here to support members
through life’s challenges, both big and small. Every conversation
is treated with respect and confidentiality, and no concern is too
small if it’s affecting your well-being. If I can be of any assistance
or if you have any questions about our EAP program I can be
reached by voice or text at 339-338-2508. I can also be contacted
by email at dwhite@local20liuecwa.org. Laura O’Neal, our
Optum on-site consultant for EAP services, is available at the
medical center and can be reached at 781-594-4533. All commu-
nication is strictly confidential.

GE Worker's Read this BEFORE
Paying an Ambulance Bill

Local Licensed
Professional, when
Medically Necessary, as
determined by the Claims
Administrator, to transport
the patient to the nearest
Hospital or facility where
appropriate treatment is
available

Ambulance Service {including air ambulance)

Options 1 and 2: 100% coverage,
not subject to the Annual
Deductible

Options 1 and 2: 100%
coverage, not subject to the
Annual Deductible

Option 3: 100% coverage, after
Annual Deductible

Option 3: 100% coverage,
after Annual Deductible

Members in Option 1 or 2 should never pay an ambulance bill, members in Option 3
should confirm how much of their annual deductible they have already paid before paying
an ambulance bill. In any case, call the Union Hall if you receive an Ambulance bill.
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President’s article continued from page 12

space, Wilmington, MA; Lynn Wastewater Treatment Plant (Veolia), Lynn, MA; Saugus

Public Library, Saugus, MA; Avis Budget Group, Airport East, Boston, MA; Fleetlogix

Group, East Boston MA; GE Aerospace, Lynn, Lynn MA.

Absentee Voting: Friday October 23rd, 2026 8:00am - 4:00pm 112 Exchange St Lynn

MA

Officers and Delegates to be elected: President, Business Agent-Financial Secre-

tary, Vice President/Recording Secretary, Sergeant-at-Arms, Treasurer, (3) Trustees (2

from GE 1 from Amalgamated Units), (5) Amalgamated Chief Stewards, (3) GE E-

board/Chief Stewards, (1) Delegate to the Conventions of the International Union, (1)

Delegate to the General Electric IUE-CWA Conference Board, Health & Safety Direc-

tor

Other positions up for Election: Stewards and Standing Committees, Building As-
sociation Board of Directors.

GLP-1 Coverage for Weight loss at GE

Corporations have been attacking access to GLP-1’s over the past couple of years,
because it’s taking a bigger than expected bite out of companies bottom line. For ex-
ample, over the past 3 years GLP-1's used for weight loss have become the single
largest driver of cost growth for the GE pharmaceutical plan. Because we have a union
contract, they can’t go ahead and dump everyone off of GLP-1s, however they have
begun rolling out a new service to manage the rising cost called Virta. If you ask me,
they have hired this service to drive down their cost, the same way insurance compa-
nies often drive down costs, delay and deny until people give up. That’s my hunch,
but time will tell. If you find yourself in a bind because of this new program you have
union reps to guide you through it. We have filed Requests for Information over how
this program works and what is expected of members, and are waiting on answers.

The IUE-CWA GE Conference Board has demanded bargaining over the implementa-

tion and effects of this new program. Here’s what we know so far:

e Although diabetes is supported through Virta with the nutritional programs and
dedicated 1:1 support from Virta's care team, members usign GLP-1's for weight
loss are not required to go through the program for the GLP-1 coverage. The mem-
bers utilizing a GLP-1 for diabetes can continue with their current provider and Op-
tumRx.

e Members currently utilizing GLP-1’s for weight loss have until January 2027 to en-
roll in the Virta program.

e Members not currently taking GLP-1’s but seeking them for weight loss are being
told they have to go through Virta, I think this is fundamentally flawed and one of
the many reasons I asked the IUE to demand bargaining over the Virta program.

e This is a shot across the bow - I fully expect for the Company to propose some ter-
rible proposals around GLP-1 coverage at National Negotiations June 2029, therefore
if you and your doctor think GLP-1’s may be the best course of treatment you may
want to consider beginning that process before then.

Vote in the MA Primary Sept 1st

Did you know whether you voted (not who you voted for) is a matter of public
record? If a politician thinks a certain Local’s members do not vote, they are much less
likely to fight for the union’s issues. It sad, butit’s true. So while I discourage anyone

from voting for anti-union candidates, just the act of voting increases our strength. I

know most of us, myself included, are disgusted with the political system in this coun-

try. Both parties have proven entirely ineffective at delivering on the issues that matter
most, healthcare, the cost of living, reversing wage inequality, getting money out of
politics. However, I try to remember that people have died for us to have the right to
vote. Voting is just a tool in the toolbox, no one candidate or party will save us. If you
are not at the table you are on the menu. And we need
labor at the table anytime issues affect the working class
or union members. We need politicians to help bring in
work to our shops, vote no on trade agreements that
send work out, and protect workers rights. Voting is one
tool in our toolbox, and I encourage you to use it in the

Sept 1st primary. While Local 201 has not as of yet made

any endorsements, you can scan the QR code below to

see how the MA AFL-CIO (made up of 800 MA Local
unions) is recommending as Labor’s endorsed candi-
dates:

Endorsement for U.S. Senate

The Local will be considering an endorsement in the MA Primary for US Senate at
the August 18th membership meeting, come make a case for your preferred candidate,
or for whether you think no endorsement is the right move for the Local. Majority
rules.

Business Agent’s article continued from page 12

GE Report
Update to Failure to Release and Legacy Progression
As discussed in my article last month, an update to
the Legacy Progression and Failure to Release process
is now in place and in the process of being rolled out.
The following are some highlights of last month’s arti-
cle, if you want to more detailed explanation, please see
my article last month.
e Legacy Progression MOU
Beginning on June 15, 2026, MBW employees who
completed the 6-year progression AND Legacy employ-
ees who are released will go to the full rate upon release
to their new job. If you are MBW and are still some-
where in your 6-year progression you will go to the
correct rate and remain at the same step you are on. See
Pg 3 for the full agreement
There are about a dozen legacy individuals which
are currently on a 6-month progression path. Your rate
will be adjusted to the full rate effective 6/15.
¢ Failure to Release MOU
Although the business will still be able to hold you
from your new job “indefinitely” due to business needs,
the major financial hardship which being held created
for the member are now severely lessened by this MOU.
Beginning in June 2, 2026, all members currently being
held and are in the liability window (and in conjunction
with the Legacy Progression MOU) will be now be paid
their respective rate for their new job, and all members
who accept an upgrade going forward will be paid their
respective rate of their new job no later than 4 weeks
later (depending on your current classification). See
Pg 3 for the full agreement.
e Company Cancellations and Employee With-
draws
If the Company cancels the job while the individual
who accepted has not been released, the individual will
be placed back to their current rate, no repayment of ad-
ditional pay will take place. In the event the individual
who accepted a job upgrade rescinds their acceptance,
a repayment of the additional pay received while being
held will be triggered, and a repayment plan will be
worked out. This repayment clause, however, is not ap-
plicable if a member rescinds after being held for 6
months or longer.

Thursdays are Union
T-Shirt Days.

Show your Solidarity and
wear your Union T-Shirts
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Business Agent’s

Column

By JEFFERSON CRUZ RUALES
Business Agent

Top of the Market. It Matters to You and it Matters
to Me.

There are still questions regarding why Top of the Mar-
ket is such a big deal, or why it’s something that everyone
should be individually concerned. Let me be clear, Top of
the Market is the most insidious aspect of the MBW
agreement as it potentially blocks entire classifications
from receiving their full contractually agreed wage in-
creases. This applies to EVERYONE, regardless of when
you were hired, if you are Legacy or MBW, in progression
or Step 6, EVERYONE.

The 2016 MBW Agreement section referencing its ap-
plication to Legacy Employees (represented employees be-
ginning employment prior to September 1, 2016) states
“Beginning June 23, 2019, any classification determined to
be compensated at or above the “Top of Market’ will receive
negotiated base pay increases in the form of a lump sum
payment”. This means that beginning in June 2019, Legacy
employees were also bound to the Top of the Market
thresholds.

The Union MBW bargaining team meets with the Com-
pany every two years to review the T.O.M. data provided
by a third party (chosen by the Company) and bargain over
its relevancy and application on the Lynn site and its wage
structure. This data, to put it bluntly, is trash. The data
comes from a swath of companies, mostly outside of aero-
space manufacturing, which makes it incredibly irrelevant
to Lynn. The Union MBW bargaining team has been suc-
cessful in making sure that the data is represented in a way
that would not trigger Lump Sums all but once in 2019
when R14s and R16 missed out on a $.20 IN LIEU OF COLA
Increase.

While this bargaining process would continue to protect
us to a large extent from the irrelevant market data, having
the possibility of Lump Sums constantly hanging over our
heads is a danger to our contractually bargained wages.
There is no separation between MBW and Legacy employ-
ees when it comes to Top of the Market. If Top of the Market
is determined to be below our projected wage increases due
to GWIs or COLAs then no matter when you were hired,
you will not receive a wage increase. It is imperative that
we continue to show the Company how broken and unfair
this system is for the workers on the shop floor, and how
disrespectful it is to abolish this system at non-union plants
while keeping it in Lynn and Madisonville.

What happens if my classification is
below T.O.M.?

Legacy MBW
Regular GWI Regular GWI/Step
and COLA Progression and COLA

What happens if my classification is at or
above TO.M.?
Legacy

LUME SUM

MBW
LUMP SUM

continued on page 11

President’s Column
By ADAM KASZYNSKI

President

July Wage Increases at GE Outpaces Healthcare Increase, But Healthcare Is
Still too Damn Expensive

111 workers at GE Lynn went into the next pay bracket for healthcare costs ef-
fective the July GWI and the June COLA. 7/6-7/12 was the effective General Wage
Increase. It took 3 weeks for the Company to start deducting the correct amount, so
those members were charged the new rate plus what they owed for the 3 weeks they
were not charged. The Union is filing a grievance over the Company failing to notify
that they were recouping money, as we believe it is illegal to do so without notice in
MA. GE workers pay premiums on a scale depending on how much you make and
the plan you are on. So, take your new hourly pay rate as of that week X 2080.166
(should be 2080 but that’s a story for another day) and you can see on this table what
your weekly premium should be. Keep in mind these premium numbers may be
off by a dollar or two a week due to tax withholdings.

1/1/2026 - 12/31/2026* Weekly Contributions
Annual Pay 1 Person Contribution
Option 1 Option 2 Option 3

<$25,000 $26.12 $16.54 $11.67
$25,000-537,499 $30.96 $21.37 $13.82
$37,500-549,999 $33.89 $27.18 $15.68
$50,000-574,999 $42.57 $35.86 $22.44
$75,000-$99,999 $53.19 $46.48 $31.15
$100,000-$149,999 $66.76 $60.05 $44.24
$150,000 and above $89.04 $82.33 $64.12

2 Person Contribution
<$25,000 $52.24 $33.07 $23.81
$25,000-$37,499 $61.93 $42.77 $28.14
$37,500-849,999 $67.71 $54.29 $31.28
$50,000-$74,999 $85.16 $71.74 $44.90
$75,000-899,999 $106.43 $93.01 $62.34
$100,000-$149,999 $133.53 $120.11 $88.48
$150,000 and above $178.06 $164.64 $128.22

3 or More Contribution
<$25,000 $65.23 $41.26 $30.09
$25,000-537.499 $77.42 $53.46 $35.54
$37,500-549,999 $84.77 $67.99 $39.18
$50,000-574,999 $106.43 $89.65 $56.11
$75,000-$99,999 $133.16 $116.38 $77.99
$100,000-$149,999 $166.82 $150.05 $110.56
$150,000 and above $222.56 $205.79 $160.26

Note: Rates above are for Non-Smokers, Weekly surcharge of $11.98 added to rate for smoker.
* This table applies to Employees who are regularly scheduled to work 30 or more hours a week and are considered
to be Full-Time Employees for GE Aerospace benefit purposes.

Local Officer Nominations Begin August 19th!

Ready to step up as a steward, committee person, or Officer? On August 19
start getting those nomination papers filled out and return them to the hall by Sept
27 at 5pm.

Nominations Date/Time: Open August 19, 2026, Nominations Close at 5:00 p.m
September 2nd. Place: 112 Exchange St., Lynn, MA.

Election Date/Time: October 27, 2026, 8:00 a.m. — 5:00 p.m. - Place: 112 Exchange
St., Lynn, MA. And additional voting periods at specific Bargaining Unit Locations
at times that will be posted in the Local 201 News: Ametek Aerospace, Wilmington,
MA; Lynn Wastewater Treatment Plant (Veolia), Lynn, MA; Saugus Public Library,
Saugus, MA; Avis Budget Group, Airport East, Boston, MA; Fleetlogix Group, East
Boston MA; GE Aerospace, Lynn, Lynn MA.

Run-Off Election (If needed): November 3, 2026, 6:00 a.m. — 5:00 p.m. -
Place: 112 Exchange St., Lynn, MA. and Bargaining Unit Locations: Ametek Aero-

continued on page 11




