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* Workers” Compensation
* Social Security Disability
* Accidents

Law Offices of
James J. Carrigan

James J. Carrigan
(Former member Local 201
and Lynn Teachers Union)

Anne Gugino Carrigan
(Former member AFSCME)

225 Boston Street, Suite 306
Lynn, MA 01902

Tel. (781) 596-0100
Fax (781) 592-7555

Free consultation.

*No fee unless successful.
jimcarrigan@jamescarriganlaw.com

Employee Assistance
Program Support
For more information please call the Employee Assistance

Team Local 201/GE Working Together. Located at the
Medical Center and IUE CWA Local 201 Union Hall.

Local 201: Derek White 339-338-2508
Optum EAP: Laura 0'Neal 763-330-4942

All calls are strictly confidential.
v
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Bay State %
Associates

Visit our website @ www.baystateeyeoflynn.com
Use your Davis Vision benefits every year!

Versace, Gucci, Coach, Rayban and many more!
Comprehensive Eye Examinations including computerized
testing equipment such as Auto-Refraction, Visual Field Analysis,
Fundus and External Cameras that assist us in testing
for Glaucoma, Cataracts and Diabetes. Please contact our office
to verify your eligibility and to schedule an eye appointment.

Dr. Petya Damyanova, Optometrist
427 Lynnway, Lynn, MA 01905
(781) 599-2773

FREE PARKING ¢ EVENING AND SATURDA HOURS

THANK YOU!!!
Retirees Council Gate

Collection Huge Success!

The Local 201 Retirees Council held a
gate collection on June 11, 2026. The re-
sponse was overwhelming. Thank you to
everyone that donated money and time. Re-
tirees across the country are under siege.
From benefit cuts to the possible decrease in
Social Security. Having an organization like
the Local 201 Retirees Council to fight for re-
tirees is rare and much appreciated. We all
want dignity in retirement and we all de-
serve dignity in retirement. Thank you to
volunteers Cohlette Carlino, Derek White
and Jay Daley for helping at the gate. Thank
you to the Officers Jeff Cruz and Adam
Kaszynski and Retirees Alex Brown, Joe
Mills, Mike McDermott, Bob Reynolds,
Jerry Powers, Gregg Johnson, David Rybicki
and Jonathan Richardson who stood at the
gate and helped with the collection.
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SYMPATHY

The Sympathy of [UE-CWA Local
201 Officers, Executive Board, Mem-
bers, Retirees and Staff is extended to
the family and friends of retiree Andrea
DuMornay on her recent death. Andrea
worked at GE Lynn.

IMPORTANT Local Member
IEE -CWA ALL UNION Address Update Form
A Force ror Working FamiLEs AFL-C1O MEMBERS PLEASE PRINT NEATLY
Full Name:
2026 is a union officer election year and our
Local uses both the IUE CWA Local 201 news-  Street Address:
paper and the IUE CWA newspaper "The Bolt"
to send nomination and election notices to your
homes as required by Federal Law.
ALL MEMBERS should update their mailing "

address with the Union as soon as possible to State ZIP Code

ensure that you receive the election notice. We
have forms available to update your address.
Please fill out the form below and give it to your
steward or union official or mail it to the union
hall at.

Email address (optional):

IUE CWA Local 201
112 Exchange Street, Lynn MA 01901

CHIROPRAGTOR

Dr. Joseph J. Dowling
341 Western Ave., Lynn, MA 01904

(781) 596-0700
www.drdowling.com

Cell Phone Number (optional):

Neck & Back Pain e Sports Injuries

Sciatica ® Auto Accidents

Muscle Strains ¢ Work Accidents

Leg/Arm Numbness

Repetitive Stress Injuries e Carpal Tunnel Syndrome

Complimentary Exam and Evaluation for GE, AMETEK,
Veolia at Lynn Wastewater Treatment Plant, and/or Local 201 IUE Members

“TUE-CWA Local 201 News” (USPS 171720)
“Published monthly.” $1.00 a Year

E
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Published by: Local 201 IUE-CWA (AFL-CIO)
112 Exchange Street, Lynn, MA 01901

Printed published by
The Golden Manet Press
Quincy

Layout Design by

M Periodicals Postage Paid at Lynn, MA
Working FawiLIES POSTMASTER: Send address changes
AFL-CIO to “IUE-CWA Local 201 News,” 112 Exchange Street, Lynn, MA 01901

Publication of an advertisement does not constitute endorsement or approval of any
product or service advertised, or any point of view, standard, or opinion presented
therein. IUE-CWA Local 201 is not responsible for any claims made in an adver-
tisement appearing in its publications.
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VP’s Corner

By CHRIS MOODY

Vice-President/
Recording Secretary

Hello Brothers and Sisters!!!

I hope my article finds you all in good health
this month and furthermore, I hope you all have
made it a point to enjoy the summer. Before we
know it there will be snow on the ground and
we’ll all be eagerly anticipating the next round
of summer months. This month everyone at GE
that’s at the top of the rate will receive their 5%
GWI, and members who are still on progression
will be receiving their look back checks. So long
as you were employed at GE Aerospace’s Lynn
plant as member of Local 201 on 7/6/26, you are
entitled to one of the two.

While the GWI was scheduled to go into ef-
fect on 7/6/26, and look backs were scheduled
to be in members checks on 7/16/26, much to
my dismay but not surprise, the checks were in-
correct across the board, and some members
aren’t seeing the raise on their hourly wage. For
background, it was just last year that we won an
arbitration case related to look back checks and
how they are calculated. Part of the MBW sys-
tem is that when we finalize the National Agree-
ment between GE Aerospace and the IUE/CWA,
whatever wage increases we secure over the life
of the contract immediately gets distributed
across progression steps 1-5. Step 0 does not
change and members at the top of rate will see
the wage increases as their scheduled. "As the
wage increases hit step 6, each member still on
progression will get a look back check that is cal-
culated by taking the raise issued to members at
top of their respective rate and multiplying it by
all hours worked in the previous calendar year,
a minimum of 2080 (40 hours at 52 weeks) if you
are a new hire or if for whatever reason you
worked less than 2080 hours you still get the
2080 minimum in your multiplier In the past few
years GE took the stance that they would base

the look back on your step as opposed to step 6.
After exhausting the grievance procedure and
ultimately taking the matter to arbitration, The
Union won its case. I reiterate the past to point
out just how disheartened I was this morning to
find out that checks were again calculated based
on your step. While it was a mistake by The
Company’s own admission, it is still unaccept-
able to be facing yet another payroll hiccup. The
Company did state this would be corrected
promptly, stating members should see the differ-
ence owed to them in the following week’s
check. So, if you did get a look back, know that
it is wrong and make sure to review your next
paycheck to ensure you've been issued the dif-
ference. To the members not seeing the GWI in
their hourly rate, please reach out to your Board
Member ASAP to work on getting it corrected.

Over the last 15 months, in my role as Vice
President, I have taken on helping members that
have reached the end of their careers set up their
retirement. With that said, if you are looking to
retire soon and would like some assistance,
please do not hesitate to call me directly or at the
hall to set up a meeting and go over your retire-
ment numbers and begin the pension paper-
work. One piece of advice I want to give is if you
are considering it, know that there can be up to
a 3-month waiting period for everything to be fi-
nalized. Fidelity takes 8 to 12 weeks to review
and approve all pension paperwork and will of
course make retro payments if need be, but if
you are in a rush to get out and you choose to re-
tire say 3 weeks from now, you do risk going a
month or so without a payment. Medicare is in
the same boat with an expected 3-month process
for everything to be finalized and your coverage
to begin. I want to be clear; Medicare will not
retroactively pay any bills prior to the effective
date of coverage. Theres also caveats at play
such as pre-65 if you're eligible or needing to get
a CMS-L564 form if you stayed on The Com-
pany’s healthcare past 65. What used to be a 1-
hour meeting with your HR rep is now a
multi-step process, so please do not hesitate to
seek help with retirement.

This last month was Step 3, held in Boston
for Q2. While I personally don’t attend Step 3

meetings, I was excited to welcome leadership
from other GE Locals across the country. We
hosted Brothers and Sisters from Kentucky,
Ohio, Kansas and New York. We were able to
host a tour of our site for our Union siblings, and
in my opinion its great to hear about the similar-
ities and differences we face in our respective
plants. While there is differences, the fight re-
mains the same. Respect, fair wages, improved
working conditions and so on and so on. Our lo-
cation may differ, our engine lines may differ,
but we are fighting the same corporation that
uses the same tactics regardless of where you
are. Its amazing to see our Locals standing to-
gether in solidarity in recent years, and it will be
a necessity for years to come!

That’s all I have for this month and as usual,
if you have any questions or concerns please
reach out to me directly or down at the hall!

Local 201 stewards, officers, and staff met with In-
ternational IUE reps and IUE GE Local leaders to
strategize how to "Dump the Top of Market Lump".

~i [ ] = -

Union Leaders after telling GE to Dump the Top of
Market Lump. Carl Kennebrew IUE-CWA President,
Jerry Carney (IUE-CWA/GE Conference Board Chair-
man), Jeff Cruz (Business Agent Local 201, Lynn MA),
Mark Friedman (Business Agent Local 301, Schenec-
tady NY), Bridgette Jones (Vice President Local 701,
Madisonville KY), Josh Jacobs (Cheif Steward Local
1004 Strothers KS) Kyle Johnson (IUE Legal Dept.),
Adam Kaszysnki (President Local 201, Lynn MA),
Sheldon Wise (President Local 1004, Strothers KS),
and Kevin Christian (President Local 701, Maid-
sonville KY)

LAT&O/Logistics

By ERIK COUNTIE
LAT&O/Logistics Executive Board

Report

Logistics

If you work in logistics I'm sure
you have noticed a lot of the vol-
ume being shipped out of the door
lately. This is all according to the
Company's plan to streamline the
workflow and add new cells to the
area. The building is in the middle
of transitioning to something dif-
ferent than it was for at least the
last twenty years or so. They are
still figuring things out so if you
want something a certain way;, or if

you have a better idea on how
YOUR area should work, speak up!
Nobody knows better than an op-
erator when it comes to the day to
day of keeping the area working
smoothly and safely. This is your
building. You are the ones who
will be here for years, unlike the
usual eighteen month replaceable
rotation of young management
with their bright ideas. No matter
what they say, their only ambition
is to make a name for themselves

on the back of your labor then
move on to the next victim. So
make the area your own, and the
only way to do that is to get in-
volved and make your opinion
heard.
LATO

July in Lato usually means an in-
crease in management cracking
down on time and attendance.
Shocking to hear that has already
started. End of the quarter they are
your best friend, buying Kanes for
the weekends, not nitpicking a .1 or
.2 here. July 1st comes and sud-
denly it's company policy and their
hands are tied. Like I've said be-
fore, there is not any recourse that
we really have over them taking
people's time and issuing contacts
for unapproved time. So just act
accordingly. These people are your

best friend when it's useful to
them, things get slow and they
barely remember your name. Just
do your job consistently, safely, and
with quality in mind all year.
There's no need to rush and kill
yourself at the end of the quarter
for a fake smile and a donut, the
only thing you'll make is a mistake
and end up with a warning notice
or suspension. The only friends
you have are the men and women
to your right and left.

Other than that I hope everyone
has a good summer and has some
family time planned for the "break".
This place isn't going anywhere,
enjoy your families and your lives.
Overtime will be back on before
you know it.
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Saugus Public Library

By JACKIE MILLER
Saugus Public Library Chief Steward

National Union Steward Day

Someone near and dear to me likes to
text me about what is being celebrated each
day. Recently, it was National Hug a Cat
Day, which, curiously enough, falls on the
same date as National Safety Day. Either
someone with a dark sense of humor or
quite oblivious to the safety issues involved
in hugging cats put those two celebrations
together.

After perusing some of the other notable
subjects celebrated, including World Grati-
tude Day (June 21), National Do Something
Nice Day (October 5), and National Short
Persons Day (December 22), I'm proposing
the idea of National Union Steward Day—
or National Shop Steward Day; if that’s pre-
ferred. Apparently, union stewards, along
with their elected union officials, have been
too busy dealing with the myriad issues in-
volved in protecting workers to complete

unions or, in the case of librarians, are on
their way to becoming largely unionized
because the workers became tired of the
many downfalls of not being unionized.

And thank you, again, Local 201, for
ensuring the Saugus Public Library is one
of the unionized libraries. (National Thank
You Day-September 15).

Union stewards serve as the frontline
representatives for union members in the
workplace. They are the primary liaison be-
tween the workforce, union leadership, and
management. If it’s true that every dog has
its day (August 26), then yes, union stew-
ards deserve a day, too, just as much, if not
more so, than donuts (June 5). April 28 will
do quite nicely, thank you. In addition to
April 28 being notable for being the Inter-
national Workers” Memorial Day, also rec-
ognized as the World Day for Safety and

OFFICIAL NOTICE

LOCAL 201 IUE-CWA (AFL-CIO)

COMBINED SHOP
STEWARDS &

MEMBERSHIP MEETING

NO MEMBERSHIP
MEETING IN JULY

NEXT MEETING SCHEDULED FOR

AUGUST 18, 2026

4 GE€ Stewards Council\

\_

AT
Y
S

August 11, 2026
Building 40 Break Room
7am-8am and 4pm-5pm

Please let your boss know you'll be on union
business for the hour. This meeting is open to
all Stewards at GE.

Letter to the Editor

Local 201 - | appreciate you and the Massachu-

setts AFL-CIO Labor History Awards program for
taking the time to consider my application and
awarding me the "Big Jim Logan" scholarship. The
money will be used towards my education and the
costs associated with it. Thank you so much for
helping to make my future education more achiev-
able for me. Francesca Fossa

Health at Work, another of the items unions
stewards fight for, is also National Super-
hero Day: A popular pop-culture holiday
created by Marvel Comics employees
(likely to unionize in the near future) to hail
both fictional crime-fighters and everyday

the paperwork for a day acknowledging
the unpaid work stewards do for the
greater good. Still, maybe over the Labor
Day weekend, I can get started on it. Union
stewards deserve as much recognition as
postal workers (July 1), aviation workers

(June 25), and librarians (April 16). Profes-
sions, by the way, that have strong national

heroes. And as the saying goes, not all he-
roes wear capes. Many wear union hoodies.

MEMORANDUM OF UNDERSTANDING

BETWEEN
GENERAL ELECTRIC COMPANY
GE AEROSPACE (LYNN, MA!
AND
IUE-CWA, LOCAL 201

This Agreement is effective between General Electric Company, GE Aerospace (Lynn,
MA) (“the Company™) and IUE-CWA, Local 201 (“the Union”) (collectively “the Parties™).

WHEREAS, the Parties met to discuss an initiative to create a Development Cell for the
Lynn Campus. The Development Cell mission statement is to develop, validate, and transition
manufacturing processes that enable safe, capable, and repeatable production.

Lynn Waste Water

Treatment Plant Report

By CORY SCOTT
LWWTP Chief Steward

As we head into the hottest part of the
summer, August brings challenges that
every member should take seriously. High
temperatures can quickly lead to heat ex-
haustion, dehydration, and fatigue, making
it more important than ever to look out for
yourself and your brothers and sisters on
the job.

Remember to drink plenty of water
throughout your shift, take advantage of
scheduled breaks, and recognize the warn-
ing signs of heat related illness. If you or a
coworker begin experiencing dizziness,
headaches, excessive sweating, confusion,
or nausea, notify your supervisor immedi-
ately and seek relief from the heat. No job
is worth risking your health.

Just as important as paying attention to
your surroundings is paying attention to
your paycheck.

Take a few minutes each pay period to care-
fully review your paycheck. Verify that
your hours worked, overtime, shift differ-
entials, holiday pay, vacation, and any
other contractual earnings have been
recorded correctly. Small errors can hap-
pen, and the sooner they’re identified, the
easier they are to correct.

Your paycheck reflects the hard work you
putin every day. Taking the time to review
it protects both your earnings and your
contractual rights.

As always, if you have questions about
your pay or believe there is an error, don’t
wait. Reach out to your union representa-
tive so the issue can be addressed promptly.

Stay hydrated, stay safe, and stay in-
formed. Looking out for one another is
what makes our union strong.

Cory Scott

Agreed to and approved by the undersigned this ). day of July, 2026.

and on behalff the UNTON:
Teff Cruz iness Agent
TUE-CWA Local 201

‘WHEREAS, the Parties reached agreement on the Development Cell;
NOW THEREFORE, the Parties hereby agree as follows:

1. Openings in the Development Cell will be filled via a shift bid by seniority — regardless
of which shift they are currently in — within the combined TPCE/TC 64 Unit first. If no
candidate is available, the company may post the job internally to the rest of the plant and
externally per the CBA and its addendums.

)

. Selected candidates will receive M25/R25 rate while reporting into the Development
Cell, and return to appropriate rate when leaving the Development Cell position.

w

. Openings within TPCE/TC 64 cells will be filled via the current process.

. TPCE, TC 64 and Development Cell will be 1 combined unit (per layoff and transfer
supplement) for:
« Al Layoffs and Bumps
o All Shift openings and /or re-alignments

o~

5. TPCE, TC 64 and Development Cell will remain separate, as they are now for:
*  Overtime
e Daily work assignments
e Four and the doors, Temporary Lack of Work, up to 30 days

6. Short-term changes in production schedules will be handled within each area through
overtime or Temporary Lack of Work.

-

. Support such as Tool and Die, Repair Controls, Machine Repair, Gage Control, Servicer
etc., will be provided by the respective Plant 1 classification.

8. Development Cell Machinist will provide any necessary training to receiving
group/operator during completion of first article. If a non-conformance occurs and it is
determined additional development is required during completion of first article,
receiving operator will be issued rate increase associated with the parties Machining
Development MOU 9/3/2025. (M19/R19 will receive M22/R22 rate during development
period) In addition, if the receiving operator is a Special Program Machinist, and further
development is required as outlined above, the receiving operator will receive the
corresponding M25/R25 rate during such development.

9. The Parties agree to meet and discuss any changes necessary to the Development Cell
structure outlined above.

10. This Agreement shall be interpreted in accordance with any and all applicable laws. Tf
any of the provisions of this Agreement shall be held invalid, the remainder of the
Agreement shall not be affected.

/ﬁwhi oftl;lc COMPANY:
N

oel Cabfera — St. Mer Labor Relations
GE Aerospace - Lynn
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201 Retiree’s Column

By ALEX BROWN
President of the 201 Retirees Council

Collection for the 201 Retiree’s Council:

Thank you, members and officers of
Local 201!"!! You all are the best. The re-
tirees are thrilled with your generosity in
the recent gate collection. Thank you for
helping us in our efforts to fight for justice
and dignity for Local 201 retirees. GE and
other corporations want nothing to do
with us. They want to stop benefits for
those of you yet to retire, and they make
it hard to access benefits for those of us
who still have some. But the Local 201
family is not like that. You have our back.
It is especially heartwarming given that
many of you won’t have some of the ben-
efits we have fought for. Thank you to
Tom O’Shea and officers of Local 201 who
made it happen and retirees who stood at
the gates. And thank you to retirees Ken
West and James Carrigan who also sent
generous donations. I am grateful to be
part of a union that stands together.
Retirees Go Bowling

Last month Retirees went bowling at
Metro Bowl in Peabody. We bowled for

two hours and then shared pizza. Thank |

you to Joe Mills for setting everything up.
We had a number of good bowlers and
several of us “learners” but it was fun to
hang out together.

Protecting Social Security

“Scrap the Cap” is an important strategy
to protect Social Security funding. Social
Security is the national government pen-
sion program for most Americans. And
given that fewer and fewer people have
corporate pensions it is even more impor-
tant to protect it. Yet I've talked to

younger workers who think they’ll never |

see the benefits. We have to work hard to
prevent that. If no action is taken by Con-

gress, Social Security faces underfunding |

in 2032. At that point benefits could be cut
20%. That’s a huge hardship for retirees

who rely on it. Currently, workers pay
6.2% of their income to fund Social Secu-
rity. But not everyone pays the same per-
cent of their income. Wealthy people stop
paying after they make their (first
$184,500. That’s the cap. Everyone else
keeps paying. Ohio Republican Senator
Bernie Moreno and MA Senator Elizabeth
Warren have joined others in calling for
an end to the payroll tax cap as a way to
solve the underfunding crisis. If those two
Senators can work together the rest of
Congress can as well. And this is a solu-
tion that doesn’t cut benefits. I just signed
an online petition to my Congressperson
and Senator sponsored by the Alliance for
Retired Americans that calls for scrapping
the cap. If you get the paper online you
can copy and paste this website address
to sign as well.

https:/ /1b.gy/y8si8q

WAGES

Retiree Ray Bland Receives
His 30 Year Pin.

Local 201 Retirees Bowling Night at Metro Bowl!

IUE-CWA Local 201
RETIREES COUNCIL
MEETING NOTICE

No Meeting in
June, July or August.
See you in September!

For more info call Alex Brown:
617-922-5573
Alex Brown, President

Gregg Johnson Recording Secretary
Joe Mills Treasurer

e salemsummerjam

Workforce Development Fair
July 23rd at 4 pm

Gymnasium at
North Shore Community College, Lynn, MA

Feria de Desarrollo Laboral
Julio 23 at 4 pm

Gymnasium at
North Shore Community College, Lynn, MA

ORGANIZED BY: ‘

| For More Info email:
Lnxjuneteenlh@gm.ﬂ.cnm

TUE-CWA

A Fomce ror Wokune Famiues

Update your mailing address and other contact information
to make certain you receive the I[UE-CWA News —including
Local election information for 2026 Local officer elections!
It’s easy — Just point your Phone’s camera at the QR Code
below and click the link.

If you enter your cell phone number, you will receive an
electronic membership card to save on your smart phone.

If you enter your email address, you will be entered into a
drawing for a Visa gift card!

*Your information will be used for internal IUE-CWA/CWA
Communications ONLY.
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201 ELECTION SPECIAL SUPPLEMENT

Please Pull This Section and Save

I9E-CW

Local 201
Lynn, MA

AForce For Working Families AFL-CIO

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

The term of office for all positions shall be for 3 years end-
ing with the following General Elections in October of 2029

THE ELECTION COMMITTEE WILL BE ACCEPTING
NOMINATIONS FOR THE FOLLOWING POSITIONS:

OFFICERS (FIVE MEMBERS)
President, Business Agent, Vice President/Recording Secretary
Treasurer, Sergeant-At-Arms

HEALTH & SAFETY (ONE MEMBER)
Health & Safety Director

TRUSTEES (THREE MEMBERS)

General Electric Bargaining Unit (Two Members) Amalga-
mated Bargaining Units — Ametek, Lynn Wastewater Treat-
ment Plant (Veolia), Avis/Budget Group, Saugus Library,
FleetLogix (One Member)

EXECUTIVE BOARD / CHIEF STEWARD (EIGHT MEMBERS)
Section I - LCM Manufacturing (One Member)

Section II — LATO, Medical Center and Logistics

(One Member)

Section IIT - LPS/M&E, Tool and Die (One Member)
Ametek (One Member)

Veolia Chief Steward (One Member)

Avis/Budget Group (Two Members)

Saugus Library (One Member)

FleetLogix (One MEMBER)

DELEGATES TO THE CONVENTION OF THE INTERNATIONAL UNION
HREE MEMBERS)

President & Business Agent by virtue of office (Two Mem-
bers) Local 201 Elected at large (One Member)

DELEGATES TO THE GENERAL ELECTRIC — IUE-CWA
CONFERENCE BOARD (THREE MEMBERS)

President & Business Agent by virtue of office (Two Mem-
bers) River Works (One member)

BUILDING ASSOCIATION BOARD OF DIRECTORS (THREE
MEMBERS)

River Works (Two members at-large)

Ametek, Lynn Wastewater Treatment Plant (Veolia),
Avis/Budget Group, Saugus Library, FleetLogix (One Member)

=

Jay Daley, Chairperson

Signed,

Election & Jurisdiction Committee

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

ELECTION SCHEDULE

¢ Tuesday, July 21, 2026
Newspaper Election Rules and Procedures published.

¢ Tuesday, August 18, 2026
Membership Meeting: Vote on all Election Rules & Procedures

* Wednesday, August 19, 2026
Nominations open @ 8:00 am: Officers, Health and Safety Dir.,
Executive Board Members, Trustees, Delegates, Building Associa-
tion Board of Directors, Stewards and Standing Committees

*  Wednesday, September 2, 2026
Nominations close @ 5:00 pm: Officers, Health and Safety Director,
Executive Board Members, Trustees, Delegates, Building Association
Board of Directors, Standing Committees and Stewards

e Thursday, September 10, 2026
Withdrawals close @ 5:00 pm: Officers, Health & Safety Director,
Executive Board Members, Trustees, Delegates, Building Associa-
tion Board of Directors, Standing Committees and Stewards

*  Wednesday, September 16, 2026
Readers and photograph submission close @ 5:00 pm: Officers,
Health & Safety Director, Executive Board Members, Trustees, Dele-
gates, Building Association Board of Directors, Standing Committees
and Stewards (no photograph for Stewards). Readers maximum of 300
words only. Candidates wishing to have a photograph taken at the
union hall can do so on September 16, 2020 from 8am — Spm.

¢ Tuesday, September 22, 2026
Election Edition of Newspaper: will contain Candidate Readers and
Photos, not including Stewards.

¢ Friday October 23, 2026
Absentee Voting 8am — 4pm at the Union Hall.

¢ Tuesday, October 27,2026 “ELECTION DAY”

Signed,

S

Jay Daley, Chairperson

Election & Jurisdiction Committee

SYMPATHY

The Sympathy of IUE-CWA Local 201 Officers, Executive Board, Members,
Retirees and Staff is extended to the family and friends of GE retiree Alfonso
Paglia. Al was a Project Craftsman who retired from Everett GE in 1994.
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IHE-CW

Local 201
Lynn, MA

A Force For Working Families AFL-CIO
OFFICIAL ELECTION
NOTICE GENERAL ELECTION
Tuesday October 27, 2026
ELECTION RULES AND PROCEDURES

1. All Election Rules and Procedures will be acted upon at the August 18, 2026, membership meeting. Any changes that are made concern-
ing these rules and procedures will be published at least seven (7) days preceding the election.

2. Eligibility of nominees will be determined by the Election Committee, after the close of the nomination period.

3. Nominees who are declared ineligible must be notified promptly. Appeals or withdrawals must be made in writing to the Election Com-

mittee, no later than three (3) working days after receiving notice.

4. The Election Committee shall determine the date, hours and place of such election in time for mailing or publication in the Local 201

News Organ.

5. The Election Committee shall conduct the election and make all election arrangements that are required.
6. All members who are in good standing shall be eligible to vote in any election.
7. The election shall be by secret ballot. The ballot shall designate the number of candidates to be elected and the candidates shall be listed

in alphabetical order.

8. The Election Committee may call upon members to assist in the election process. A member shall not serve as both poll worker and teller

or serve as either if they are a candidate in the election.

9. The tallying of ballots shall be by tellers under the direction of the Election Committee Chairperson. The tellers shall be appointed by the

Election Committee and approved by the Executive Policy Board.

10. Tallying of the ballots shall begin immediately after the polls are closed and may be observed by any member in good standing of the
Local. Ballots with stickers or other designations of persons who are not official candidates shall be null and void.

11. After the completion of the count, the Vice President/Recording Secretary shall preserve all ballots and records that pertain to the elec-
tion. All ballots and records are to be kept under seal for one (1) year following the election or until any disputes regarding the election

are disposed of, whichever is longer.

12. The Chairperson of the Election Committee shall deliver immediately to the editor of the official news organ of the Local the official re-
sults of the election. The Chairperson shall report the final tabulation of the vote cast, plus the number of blanks and/or mutilated ballots

to the membership at the next membership meeting.

13. The election must be conducted without manipulation or taint and be in compliance with the requirements of Federal Law.

14. Objection(s) by any bonafide candidate(s) who believes an election was conducted in violation of Local 201°s Constitution and/or Federal
Laws, may file them in writing with the Election Committee. The objection(s) must be filed within five (5) working days of the official
election results. If, after an investigation, the Election Committee upholds the objection, it may order a recount or a new election. The
Election Committee shall report out their findings within two (2) regular membership meetings. The candidate(s) involved in the objec-
tion(s) shall have the opportunity to appeal the findings to the Membership, and the Membership may order a new election.

15. Stewards, Members in good standing and Poll workers are deemed as observers in their respective areas for the election.

Signed,

on Kaso,

s -

Jefferson Cruz Ruales
Business Agent

Adam Kaszynski, President

Listed Below are Open Positions as of July 1, 2026
Lynn GE You can apply for these jobs at GEcareers.com

Power Plant Operator (2nd Fireman)
Power Plant Operator (3rd Class Engineer License Required)
Auto Lathe e Plumber e Adv Aircraft Eng Mech
Boring Mill Vertical ¢ Welder Machine Resist ¢ HVAC

7
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SYMPATHY

The Sympathy of [UE-CWA Local 201 Officers, Executive Board, Mem-
bers, Retirees and Staff is extended to the family and friends of Anne Marie
Carroll on her recent death. Anne Marie worked at the GE plant on Allerton
Street in Lynn.

SYMPATHY

The Sympathy of IUE-CWA Local 201 Officers, Executive Board, Mem-
bers, Retirees and Staff is extended to the family and friends of retiree Camilo
E. Quintero on his recent death. Camilo worked at GE and Ametek.

Jay Daley, Chairperson
Election & Jurisdiction Committee

SAVE THE DATE

+
FAMILY DAY

FOOD « MUSIC - YARD GAMES
BOUNCE HOUSES - MORE

Hosted by

IVUE-CWA LOCAL 201

SATURDAY, SEPTEMBER 12
12:00 PM - 4:00 PM

@ LOCATION: TBD

SCANTORSVP '
BY AUGUST 14 1

Your RSVP helps us plan food,
activities, and supplies for your

family.
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OFFICIAL ELECTION NOTICE

on Tuesday, August 18, 2026.

STANDING COMMITTEES ELECTIONS

Tuesday October 27, 2026
ELECTION RULES AND PROCEDURES

1. The Election Rules and Procedures shall be published in the IUE-CWA Local 201 News Organ at least seven (7) days preceding the Au-
gust membership meeting. All Election Rules and Procedures shall be acted upon at the meeting. The membership meeting will be held

2. The Election & Jurisdiction Committee is opening a fifteen (15) day nomination period for members to obtain nominating signatures.

Nominations Open: Wednesday, August 19, 2026
Nominations Close: Friday, September 2, 2026
Withdrawals Close: Friday, September 10, 2026

at 8:00AM
at 5:00 PM
at 5:00 PM

3. A member, in order to be nominated, must obtain a minimum of ten (10) signatures on Official Nomination Papers. Nominating signatures
shall be from members who are in good standing, and from the jurisdiction in which the member is a nominee. Official Nomination Papers
may be obtained at the Union Hall located at 112 Exchange St. Lynn, MA.

R S

Nominating signatures must be obtained during the Official Nomination period only.
A nominee must be from the jurisdiction to which being nominated.
Nomination Papers will be accepted during the official nomination period only.

All the information requested in the header on the nomination paper must be completed and accurate.

A nominee must be in good standing at the close of the nomination period.

Eligibility of all nominees will be determined by the Election & Jurisdiction Committee after the close of the nomination period.

10 A nominee who wishes to withdraw their nomination papers must do so in writing. Withdrawals must be submitted to Election & Juris-
diction Committee no later than the close of the withdrawal period.

11. A nominee who has been declared ineligible will be promptly notified by the Election & Jurisdiction Committee Chairperson. Notifica-
tion of ineligibility will be delivered in hand, or by certified mail. Appeals or withdrawals must be made in writing within three (3)
working days from the date of notification.

12. An appeal of the election, or a request for a recount, must be made in writing to the Election & Jurisdiction Committee Chairperson.
Appeals of the election and requests for recounts must be made within five (5) working days of the official announcement of election

results.

13. Sticker or write-in votes will not be accepted.

Signed,

oo Kosrom,

Adam Kaszynski, President

Jefferson Cruz Ruales
Business Agent

Health & Safety Notes

By CARMEN DEANGELIS
Local 201 Health & Safety Director

For nine years I've had the honor
of working with a team of nine
Elected Safety Representatives, this
has been the most rewarding job
anyone could have asked for. Suc-
cess for me has been watching
everyone on our team develop to a
point where they could replace me.

Our core duty has always been
to work with the Company EHS
team to create a safer shop floor for
our members and represent those
injured in the workplace.

The role of Health & Safety Di-
rector is not possible without com-
plete dedication from all Safety
Reps, Leadership from Local 201,
and resources and partnership from

the Company EHS team. I have been
fortunate to have all these benefits
over the years. Through appoint-
ment from the President, long time
Elected Safety Representative
Stephanie Murray will serve as
Local 201 Health & Safety Director.
Stephanie is the natural replacement
for this role with years of experi-
ence, success, and support from
membership, Local 201 leadership,
the Company, and our Local 201
Elected Safety Reps.

I will continue my work onsite
creating a safer workplace for every-
one and fully expect our Joint
Health & Safety program to have its
best years ahead. Thank you.

et s

Jay Daley, Chairperson
Election & Jurisdiction Committee

Letter to the Editor

My latest role in life is being a Commissioner for the Lynn Water
and Sewer Commission (LWSC). | came by this job because my
career and education have been in the environmental field, closely
related to what the LWSC does. | have attended three meetings
to date (monthly meetings) and am deeply concerned with the city
of Lynn' drinking water supply. Lynn has historically had some of
the best drinking water in the state of Massachusetts. And the ex-
tended reservoir supply has also been very good. Our predeces-
sors ensured the supply system was established for this purpose.
Unfortunately for the past couple of years, Massachusetts has
been experiencing drought. The drought has been the most se-
vere in the east and northeast of the state. Unless something dras-
tically changes, we will face problems regarding water supply and
usage. | am asking everyone to look in the mirror and make the
hard choices to preserve this natural resource. Number one is to
please stop watering your lawn. Everyone loves a green lawn. But
grass uses a lot of water. Consider switching to a low-mainte-
nance, low-water-usage alternative for your lawn. If the city
reaches a critical stage of drought and we start to run out of water
the back up plan is to buy water from MWRA. This is very costly
and not something we want to rely on. So please, try to use less
water now before we reach an undesirable situation. Thank you.
Tom O'Shea
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OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

STEWARD JURISDICTIONS

The term for Stewards shall be for 3 years.
Current Steward Jurisdictions are subject to change.

Establishing Steward Jurisdictions for the 2026 General Elec-
tion will be based, in part, on head counts provided to the Elec-
tion Committee by the following bargaining units: GE Lynn,
MA, Ametek Wilmington, MA, Avis/Budget Group Boston,
MA, Town of Saugus Librarians Saugus, MA and Veolia
Water, Lynn, MA. Upon receiving this information, Executive
Board Members will be contacted, and jurisdictions will be
discussed.

When all Steward Jurisdictions have been finalized, an Offi-
cial Election Notice will be posted throughout all plants on
IUE- CWA Local 201 Bulletin Boards. Also, the notice will be
printed in the [IUE-CWA Local Newspaper.

When nominations open on August 19, 2026, members in good
standing and members who are presently stewards may submit

nomination papers for the current jurisdictions.

Signed,

M,gw\ aso.

Adam Kaszynski, President

Jefferson Cruz Ruales , Business Agent

%
Jay Daley, Chairperson
Election & Jurisdiction Committee

Local 201
Lynn, MA

OFFICIAL ELECTION NOTICE
GENERAL ELECTION
Tuesday October 27, 2026

CANDIDATE’S READER / PHOTO

CANDIDATE READERS - Candidates for the following positions: Of-
ficer, Trustee, Delegate & Building Association may submit a reader
to the Election Committee, the following Rules & Procedures apply:

1.

Readers must be submitted to the Election Committee no later than
Wednesday September 16, 2026 @ 5:00 pm. The candidate will be

required to complete and sign a reader form and attach it to the reader.
Readers must be limited to 300 - words, strictly enforced. All
words exceeding the 300" word will be edited out.

Text of the reader should be limited to the candidate’s qualifica-
tions, background, platforms, etc.

The reader should not be used to derogate other candidates.

Word count does not include the header i.e., “John Doe candidate
for President” or “signed, John Doe” in word count. The body of
the reader will be used to determine word count.

Readers must be double spaced, written or typed.

If readers are handwritten, they must be neat and legible.

CANDIDATE PHOTOS

Candidates for the following positions: Officer, Trustee, Delegate

& Building Association may submit a photo or have their picture
taken at the UnionHall.

The following Rules & Procedures apply:

1.

If a candidate submits their own photo, the photo must be submitted
to the Election Committee no later than Wednesday, September 16,
2026, at 5:00 pm. The candidate will be required to complete and
sign a photo form, which is to accompany the photo. Do not staple
or tape photo to form.

Photos may be submitted in print or electronic form.

If a candidate wishes to have their picture taken at the Union Hall,
he/she may do so. Pictures will be taken on Wednesday September
16, 2026, from 8am — Spm. (The same day Readers are due) Can-
didates will choose photo to be used at the time of photo shoot.

FAILURE TO COMPLY WITH THE CANDIDATE’S READER
& PHOTO RULES & PROCEDURES MAY RESULT
IN YOUR READER OR PHOTO BEING DENIED.

Section B. Candidates - Nomination

Union Wide Office
Steward or Membership on a Standing Committee

Executive Policy Board
All Delegates
Ametek Negotiating Committee

(except in a jurisdiction containing 25 members or less)

IUE CWA LOCAL 201 CONSTITUTION ARTICLE XII
ELECTION OF OFFICERS AND EXECUTIVE POLICY BOARD

Candidates shall be nominated by obtaining (on official nomination papers provided by the
Union Office) the following signatures from their respective jurisdictions.

Lynn Wastewater Treatment Plant, all elected positions need five
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spending time in nature, or even
EMPLOYEE | just sitting outside with your
ASSISTANCE inormr.lg .cofffee. Thoreau wrote,
Our life is frittered away by de-
PROGRAM | tail.” More than 170 years later,
those words may even be more
By DEREK WHITE [ meaningful. We live in a world
EAP Director that’s constantly demanding our

While on a recent “staycation” I
went to visit the site of Henry David
Thoreau’s cabin at Walden Pond in
Concord, MA. Standing where, from
1845 to 1847, Thoreau lived in a
small cabin as an experiment in liv-
ing simply, I found myself thinking
less about the history and more
about how it can be applied today.
Most of us can’t leave everything be-
hind and live in a cabin in the woods
for two years. Like many of us, I
sometimes get caught up in the pace
of work, family responsibilities, and
the constant demands of everyday
life. We work hard, care for our fam-
ilies, pay the bills, and repeat the
cycle. Before we know it, weeks or
months have passed without ever
taking a moment to simply pause.
The lesson I took from the day was
that taking time to pause, reflect,
and reconnect with ourselves can
make us healthier, happier, and
more present in our everyday lives.
This trip reminded me that improv-
ing our wellbeing doesn’t always re-
quire a major life change. Sometimes
it starts with simple moments like
taking a walk without your phone,
watching the sunrise or sunset,

attention, but our minds and
bodies still need moments of quiet.
Peace isn’t found by escaping our
lives, it’s found by being more pres-
ent in them. I hope you take some
time to find your own version of
Walden, even if it’s only for short pe-
riods of time. Slow down. Unplug
for a while. Look around. Your well-
being is worth the time.

If I can be of any assistance or if
you have any questions about our
EAP program I can be reached by
voice or text at 339-338-2508. I can
also be contacted by email at
dwhite@local20liuecwa.org. Laura
O’Neal, our Optum on-site consult-
ant for EAP services, is available at
the medical center and can be
reached at 781-594-4533. All com-

munication is strictly confidential.

“It's not about living
in the woods. It’s
about making room
for a little more
peace in the life you
already have”

LCM Report

By BRIAN MERCHANT
LCM Executive Board

Executive Board Update: Progress
Through Persistence
Brothers and Sisters,

Over the past several months,
your Union leadership has been
hard at work tackling issues that
matter most to our membership.
Progress doesn't happen overnight,
and it certainly doesn't happen with-
out persistence. Every improvement
we've made has been the result of
members standing together and
your Union refusing to back down.

One of the biggest milestones
we've reached is the signing of the
Development Group Agreement.
This agreement has been a priority
because it recognizes the skills and
value our members bring to this im-
portant area of the plant. We're
pleased to announce that staffing for
the Development Group will begin

soon, creating new opportunities for
our members. We firmly believe that
if this department is operated the
right way, it has the potential to at-
tract additional investment, create
more work, and strengthen the fu-
ture of Union jobs at our facility. This
is a win that was earned through de-
termination and hard work.
Another issue we've been fight-
ing for is a training rate for members
who are responsible for training oth-
ers. Training isn't just another task—
it's a responsibility that directly
impacts safety, quality, and the suc-
cess of our workforce. Those who
step up to share their knowledge de-
serve to be recognized for that con-
tribution. We're very close to
reaching an agreement, and while
there is still work to do, we're opti-
mistic that the finish line is finally

LPS/M&E

By JOHN LEIGHTON

Crafts Executive Board

Report

Lynn Hourly Rates Effective 7/6/26 Market Based Wage Schedules
Dayweork Day Work Classification Rate** | Start 1| Step2 3 | Stepa | Step5 | Stepé
Rate Symbol Rate [servicer M14 1831] 2407 2838 3243 3673 39.55| 4212
€ Material Handler M16 Zﬂ.ﬂi 2541 2955 3369 3784 4020 4277
stockkeeper M16 2000f 2541 2955 33.69| 37.84] 40.20[ 42.77]
RO3 4011 |Production Follower <|M15 m 2541 2955( 3369 37.84] 4020 4277
RO4 2023 Packer M16 2000 2541 2055 3369 37.84] a020[ 42.77]
RO5 40.34 Construction Worker |m16 2000 2541 2055 3369 37.84| 4020 4277
RO6 40.47 Power Plant Operator (2nd Class Firen)|M17 23.50] 28.67| 32.40] 36.13| 39.86) 4110 43.75
RO7 40.65 Bench M17 2350 2867] 3240 3613 3086 41.10] 4375
ROB 40.82 Punch Press M17 2350 2867] 3240 3613 39.86] 4110[ 43.75]
RO9 40.99 [ Welder Machin Resist (Spot Weld) _|M17 2350 2867 3240 3613 30.86] 4110| 4375
R10 42.26 Milling Machine Electro (EDM) M17 2350 28.67] 3240| 36.13| 39.86] 4110[ 43.75]
R11 41.42 Pawer Plant Operator (1st Class Firem|M18 2600 3100 3445 3701 4136] 4185 4453
R12 4157 [Tool Crip Keeper M18 2600 3100 3445 3701 41.36] 4185] 4453
R13 41.86 [Welder Wig 3000] 3100 3445 3701 4136] 4185 4453
R14 22.12 Braze Inspector M19 2550 3122] 3488] 3853| 4218 42.95] 45.69)
R15 22.50 Milling Machine M19 2550] 31.22| 3488 3853 4218 4205 45.69
R16 2.7 Boring Mill Vertical (VTL) M19 —2550] 3122 3488 3853 4218] 4295] 4569
R17 2375 Auto Lathe M19 2550] 3122 3488 3853 4218 4295 45.69
R18 X Engine Lathe M19 2550] 3122| 3488 3853 4218 4295 4569
R19 Milling Machine Electro Automatic |M19 2550] 3122 3488 3853 4218 4295 45.69
R20 Broach Vertical M19 2550 3122] 3488 3853| 4218 2295[ 4569
R21 . Fire Inspector “|p19 2100 2684 3133 3582 4030 42.95] 45.69
R22 : Power Plant Operator (3rd ) wis 3()._00| 3497| 37.96] 4095] 4290[ 4295 4s.69
R23 X Inspector Non-Destuct (FP1) M20 2551] 3148| 3537] 39.26] 4315 4425 47.02
R24 5 Inspector Mechanical ~m20 2551 3148 3537 39.26] 43.5] 4425 47.02
R25 . Machine Dual Purpose M21 2600 3174] 3586] 3000 4412 4555 4838
R26 54.02 Green Welder w22 3371  37.74] 4178] 4581 46.80[ 49.70]
R27 54.63 Inspector Mechanical (CMM) M22 37.74] a178] 4581 4680 4970
Grinder IntCylSurf M22 3774] 4178 4581 46.80] 4970
Machinist Production M22 37.74] a178] 4581 4680 49.70
Machine & Assemble M22 Y 3774 4178] 4581 4680 49.70
Lynn Grind Tool & Die M22 Y 37.74] 4178|4581 46.80| 49.70
Lynn Machinist All Around M22 . 3774 4178] 4581 46.80] 4970
Inspector Tool & Gage B22 X 37.04]  4124] 4544] 4680 49.70
Lynn Instruments Repair B22 X 37.04] 4124] 4544] 46.80] 49.70)
Lynn Laboratory Worker M23 Y 2112 aa71] a795] 4s00] 5096
Machinist Special Programs M23 X 4112|4471 47.95| 4800 5096
Ironworker- Prj Crt M23 X 4112 2471 4795 4800 5096
Machine Repair- Prj Crft M23 X 2112 4471 4795 4800 5096
Repair Test-Pr] Crit M23 X 4112 4471 4795 4800 5096
Project Crafts/Const/Car M23 X 21.12] 4471 4795] 4800 5096
Tinsmith-Pr] Crit M23 X 4112|4471 4795 4800 5096
[Advanced Aircraft Engine Mechanic |W23 X 2112 4471  47.95| 4800 5096
Lynn Power Plant Repair w23 z 2112 2471 4795 4800 5096
Electrician- Prj Crft- MAlic. Req. __|B23 X 2654] 47.90] 47.95] 4800 5096
Plumber- P Crft- MA Lic. Req. B23 2000] 4379 4654| 4790 47.95] 48.00[ 5096
Refrigeration-Prj Crft 823 2000] 43.79] 4654] 4790  47.95] 4s.00] 506
Eddy Current/Ultrasonic Inspector _|R24 37.# 42.74] —4582| 4889| 49.65| 49.70] 52.76]
Power Plant Engineer 824 2000 4274 4582 4383 40.65] 49.70[ 52.76]
Xray Operators M24 37.00] _42.74) .82| as89| 4065] 49.70] 5276
Repair Control M25 41.00] 4382| 4s.85] 4.8 s030[ 50.35] 5346
ool Maker B25 3400 3982 2351] 4721 5030] 50.35[ 53.46]
Die Maker B25 3400 3982 4351 4721 s030] 5035[  53.46]
Al MBW CI "M, "B", or "W"

within sight We won't stop pushing
until the people doing this impor-
tant work receive the recognition
they've earned.

We've also seen the Company in-
crease enforcement of its safety poli-
cies, particularly regarding the
required use of safety glasses and
safety shoes. Regardless of anyone's
opinion on the Company's ap-
proach, the reality is that they're
paying close attention. Protect your-
self by wearing the required per-
sonal protective equipment every
day. More importantly, remember
that safety isn't just about avoiding
discipline—it's about making sure
every one of us goes home to our
families at the end of the shift

Finally, I want to speak directly
to the members of Building 74. We
need more Union Stewards—espe-
cially on the off shifts.

Time and again, we've seen situ-
ations where the cell leader has at-
tempted to push beyond the limits
of the contract. The best way to com-
bat overreach is through strong
Union representation on every shift.
Our contract is only as strong as our
willingness to enforce it, and that

starts with members who are willing
to step forward and represent their
brothers and sisters.

Being a steward isn't always
easy, but it's one of the most impor-
tant ways you can protect your
coworkers and preserve the rights
that generations of Union members
fought to secure. If you've ever
thought about becoming more in-
volved, now is the time. Building 74
needs leaders who are willing to
stand up, ask the tough questions,
and hold management accountable
to the Agreement.

Every gain we've made has
come because members stood
together. The Development Group
Agreement, the progress toward a
training rate, and every improve-
ment we've negotiated happened
because we stayed united and kept
pushing forward.

Let's keep that momentum going.
Stay informed. Stay involved. Sup-
port one another. And never forget
that the strength of this Union has al-
ways come from its membership.

In Solidarity,

Brian Merchant
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Business Agent’s article continued from page 12

If you are in this situation and have
not seen this take place yet, let us know.
Failure to Release on an Upgrade (Being
Held)

The Legacy Progression MOU solved
the issue for people once they are re-
leased. However, hand in hand with this
progression incongruency, there was still
the issue of folks being held in their cur-
rent job at times almost in perpetuity. Al-
though it’s gotten better both in volume
and length of time, we still have people
that are being held for a year or more after
accepting a job upgrade.

There is a window of time which the
business is “able” to hold you depending
on which classification you are leaving.
The maximum amount of time which any
business can hold you (depending on
your current classification) is supposed to
be 4 weeks. The previous application of
this contractual language created a “liabil-
ity” window after the time the business
was “able” to hold you until the time you
were released. During that time you were
owed the difference between the new job
and the current job for all hours worked.

This was still a HUGE loss for the
member being held as this deprived them
of the immediate benefit of an upgrade, it
did not take into account overtime oppor-
tunities of the new job, as well as depriv-
ing the member of the OT premium of
their future rate. Not only that, but the
manual process required to calculate the
money owed to the member due to being
held combined with both the MBW Step
progression, and the previous Legacy pro-
gression was something the Company
was not able to properly administer and
that the Union has had to constantly over-
see and fix.

Finally, one of the biggest drops in the
bucket in these scenarios was when a job
was cancelled prior to the member being
released leaving that member high and
dry. The Union had previously reached a
verbal understanding and established the
practice of getting that member who was
held for months and whose new job was
cancelled to get the same payout as if they
had been released. However, this was far
from what the members who applied for
the upgrade ever wished.
¢ Failure to Release MOU

Although the business will still be able
to hold you from your new job “indefi-
nitely” due to business needs, the major
financial hardship which being held cre-
ated for the member are now severely
lessened by this MOU.

Rather than waiting until you are re-
leased to your new job, inform the Union
that you were released, have your E-
Board to crunch the math, wait for the
Company to verify the math, and have
Payroll input the correct payment on time.
Beginning in June 2, 2026, all members
currently being held and are in the lia-
bility window (and in conjunction with
the Legacy Progression MOU) will be

now be paid their respective rate for
their new job, and all members who ac-
cept an upgrade going forward will be
paid their respective rate of their new
job no later than 4 weeks later (depend-
ing on your current classification). See
the full agreement to the right.

For those already being held and
whose rate will now reflect your future
job, a failure to release payment for the en-
tire time you were held up to this point
will also be processed. This will take into
consideration the individual details of
each case. There are a lot of you so it will
take some time to get you the money that
the Company owes you and make sure it
is correct.

e Company Cancellations and Em-
ployee Withdraws

As discussed above, in the event of a
Job Upgrade Cancellation, the member
was left high and dry and would receive
a payout equivalent to being released.
Under this agreement the member would
be receiving their future rate while held,
and if the business cancels the job, at least
they made that money earlier and without
jumping through hoops. On the other
hand, however, the agreement does place
a higher level of commitment on an indi-
vidual accepting the job upgrade as re-
scinding their acceptance will trigger a
repayment of all the additional pay re-
ceived while being held. This repayment
clause, however, is not applicable if a
member rescinds after being held for 6
months or longer.

Although it may seem like a tough pill
to swallow, the repayment aspect of this
agreement is a marginal compromise con-
sidering the member accepting an up-
grade and being held will now be
receiving a pay rate above their current
classification. If you don’t want that job
anymore then that money did not belong
to you to begin with. Needless to say this
repayment does not apply to members
who already accepted an upgrade and
were held prior to the agreement being
signed.

Why no membership vote?

The Leadership of Local 201 takes into
consideration several aspects of any
agreement prior to putting pen-to-paper,
from who it affects, to how it affects them,
what kind of input is necessary from the
membership, or if any contractual rights
are being affected, especially if there are
any aspects which may seem concession-
ary. In crafting the above-mentioned
agreements, it was evident that although
several contractual rights belonging to the
membership were being updated, none
were concessionary, divisive, or detrimen-
tal to any one group or the membership
as a whole. As your Business Agent I have

MEMORANDUM OF UNDERSTANDING
BETWEEN

GENERAL ELECTRIC COMPANY
GE AVIATION (LYNN, MA)
AND
IUE-CWA, LOCAL 201

This Agreement is effective between General Electric Company, GE Aerospace (Lynn, MA) (“the
Company”) and I[UE-CWA, Local 201 (“the Union™) (collectively “the Parties”).

'WHEREAS, the Parties met to discuss progression structure of employees hired prior to September 1,
2016, (Legacy employees) when selected for an upgrade in job classification, as outlined in Article VI of the
parties collective bargaining agreement;

WHEREAS, the Parties signed Market Based Wage agreements in 2016 and 2019 under Article XXI,
which outlines structure for employees hired on or after September 1, 2016;

WHEREAS, the Parties reached will progress moving forward

when selected for an upgrade in job classification;

on how Legacy empl

NOW THEREFORE, the Parties hereby agree as follows:

1. Effecuve as of the date of this Agrccmem chacy employees being selected for an upgrade in job
will progress diately to the upgraded rate once released to the new job
classification as opposed to the progression structure outlined in Article VI of the Parties collective
bargaining agreement.

2. Effective as of the date of this t, all Legacy empl currently in pi and released t
an upgraded job classification, will be moved to the appropriate rate of the upgraded job classification.

3. This Agreement will remain in full force and effect until the expiration of the Parties current collective
bargaining agreement. (2025-2029 GE-IUE/CWA, AFL-CIO, CLC National Agreement)

4. This Agreement shall be interpreted in accordance with any and all applicable laws. If any of the
provisions of this Agreement shall be held invalid, the remainder of the Agreement shall not be affected

Agreed to and approved by the undersigned this [5 4~day of June, 2026,
For and on behalf pf the UNION: For andpn behalf, MPANY:
Jefferson (% Business Agent

TUE-CWA Local 201

A
Noel Cabma/ Sr. Mgr Labor Relations
GE Aerospace - Lynn

MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL ELECTRIC COMPANY
GE Aerospace (LYNN, MA)
AND
IUE-CWA, LOCAL 201

This Agreement is effective between, GE Aerospace (Lynn, MA) (“the Company”) and
IUE-CWA, Local 201 (“the Union”) (collectively “the Parties”).

WHEREAS, the Parties met to discuss the failure to release process being followed when
an individual accepts an upgrade, but is held beyond the respective liability period specific to
the original classification;

WHEREAS, the Company makes a one time payment to the individual equating to the
difference in the two classifications, beyond the associated liability period;

WHEREAS, the Parties reached an agreement on the matter and resolution going
forward.

NOW THEREFORE, in full and final agreement, the Parties hereby agree to the following:

1. When an employee accepts an upgrade for a higher rated job, the Company will make
every effort in releasing the employee to the new classification as soon as feasible.

~

. In scenarios when the employee cannot be immediately released, the employee will
receive the respective wage no later than the liability periods outlined below, from date
the upgrade is accepted:

a. Classifications 14 or below - the following Monday
b. Classifications 15, 16, & 17 - 1 week from the following Monday
c. Classifications 18 and higher — 4 weeks from the following Monday

w

. If the Company cancels a requisition prior to the employee being released, the
employee will return to their previous position and respective wage.

IS

. If an employee rescinds his acceptance prior to being released to the upgrade, the
employee will reimburse additional wages associated with the upgrade while waiting to
be released; with an agreed repayment plan.

w

. If the employee is not released within 6 months of accepting the position, and rescinds
his acceptance, repayment of additional wages will not apply.

-3

. This Agreement may be terminated by either party upon thirty (30) days written

notification from one party to the other.

7. This Agreement shall be interpreted in accordance with any and all applicable laws. If
any of the provisions of this Agreement shall be held invalid, the remainder of the
Agreement shall not be affected.

8. The signatories to this Agreement are authorized to bind their principles.

Agreed to and approved by the undersigned this 2 day of Jv V2026

For and on behalf of the UNION: For and on behalf of th OMPANY:

£ /n/tu//

Noel Cabrera Sr. Mgr Labor Relations
GE Aerospace — Lynn

Jeffer; ruz - Business Agent
IUE-CWA Local 201

SYMPATHY

The Sympathy of IUE-CWA Local 201 Officers, Executive

no doubts or reservations that these Board, Members, Retirees and Staff is extended to the family
agreements directly benefit the GE Aero- and friends of GE retiree George C. Taylor Jr. on his recent
space membership now and in the future, death. George was a Machinist who retired with over 40 years
are within the scope of power entrusted service at GE.

in me by the membership of Local 201.
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Business Agent’s

Column

By JEFFERSON CRUZ RUALES
Business Agent

BA From Far Away
As T write this article, I am taking some long overdue time off and
away (very far away) from the Union Hall. In my absence Crafts E-Board
John Leighton has taken on the role of Acting BA, and both the President
and VP, as well as the rest of the GE Grievance Board and Amalgamated
Chief Stewards are keeping business moving as usual. Myself and my
family would like to extend our gratitude for allowing me to step away
for a while. I hope it comes as no surprise that work/life balance is a pri-
ority which I personally hold along with the growing ranks of our mem-
bership. I will be back at the end of July; don’t forget the combined July
and August Membership meeting is scheduled August 18.
GE Report
Update to Failure to Release and Legacy Progression
Prior to my departure two separate agreements were reached with the
Company, updating major systemic issues facing both the Union and the
Company, Failure to Release on an Upgrade (FTR) and Legacy Progres-
sion Inconsistency.
Legacy Progression Inconsistency
e MBW Employees
The MBW progression is 6 years. Once you complete that you never
have to progress on an upgrade.
For example: If you are an R17 who completed the 6-year progression and
got a R23 job, you go right to the full R23 rate upon release.
If you are in progression and upgrade, you go right to that rate but
stay in the same step.
For example: If you are an R17 on Step 4 and get a R23 job, you go right to
R23 but stay on Step 4.
e Legacy Employees Prior to Legacy Progression MOU
Previously, the language on the national agreement put legacy folks
who upgrade internally on a 3 rate 6-month progression.
For example: If you were an R17 and got a R23 job. When you were released,
you should be placed as a R20, 6 months later go to an R21, 6 months later
R22 and 6 months later to your final rate.
You were in progression for a total of 18 months max. Most “legacy”
employees were always in this progression schedule.
e The Problem Prior to Legacy Progression MOU
Multiple issues with the previous application, so many that it’s not
worth getting into the weeds. The biggest problem that I do want to high-
light is that we had MBW employees who completed their 6 Step pro-
gression that upon release upgrade right to full rate while Legacy
employees (many with decades of service and seniority) still had to get
through the 18-month progression. The Union raised this concern and ar-
gued that the MBW language regarding progression should apply to all
employees and ultimately the Company agreed.
e The Outcome: Legacy Progression MOU
Beginning on June 15, 2026 MBW employees who completed the 6-
year progression AND Legacy employees who are released will go to the
full rate upon release to their new job. If you are MBW and are still some-
where in your 6-year progression you will go to the correct rate and re-
main at the same step you are on. See Pg 11 for the full agreement.
There are about a dozen legacy individuals which are currently on a
6-month progression path. Your rate will be adjusted to the full rate ef-
fective 6/15.
Example If you upgraded to an R23 and are currently a R20 or R21, this
agreement puts you at R23 as of 6/15.

continued on page 11

Thursdays are Union T-Shirt Days.

Show your Solidarity
and wear your Union T-Shirts

President’s Column
By ADAM KASZYNSKI

President

GE Workers in Lynn and Madisonville Stage Protests “Dump
the Lump” — Out with Top of Market Wage Caps!

On July 14" GE workers in Madisonville (IUE-CWA 701) and Lynn
(201) wore buttons and held signs, “Dump the Top of Market Lump”. This
came after news that GE had chosen to get rid of Top of Market at other
locations after “roundtables” with workers told them how unpopular it
was. We took the opportunity to remind GE just how unpopular Top of
Market is here in Lynn, with the pictures to prove it.

As a reminder, there are 2 forms of Lump Sums that arise from the
MBW system. 1. “Look Back” Lump Sum for those on Progression: This
is what people on progression got last week, you get a lump sum check
for 5% of the top rate for all hours worked in the previous calendar year,
instead of a 5% GWI you get after the six-year progression. 2. Top of Mar-
ket Lump Sums: These affect EVERYONE, on progression and not and
are the most insidious part of the MBW system — basically a Wage Cap. I
know it’s confusing, all the more reason to dump the top of market lump.

The 2016 MBW Agreement set up the Top of Market mechanism in
Lynn, and the Union has been fighting to remove it since 2019. Here is
the language that established it “Beginning June 23, 2019, any classifica-
tion determined to be compensated at or above the “Top of Market” will
receive negotiated base pay increases in the form of a lump sum payment.

Top of Market — This wage is the top end of the market for each job clas-
sification. Speficially, it is the 90th percentile for wages by job and geo-
graphic market. This nuber will be a guidepost for the wage structure as
we work to align our wages with our local labormarkets, while maintain-
ing wages that are far above the local market average. This number was
determined through the utilization of a detailed wage survey conducted
by Mercer. GE Aviatioin is committed to gathering updated data through
the same process, and to updating our market wage data every 24
months, beginning in Q1 2019. Any changes to the methodology for gath-
ering the data will be subject to negotiation and agreement of the Com-
pany and the Union.

Top of Market is a Wage Cap that can turn GWI’s into Lump Sums,
this makes everyone from the newest member to the oldest member make
less money, they are NOT the lump sum payments you get for being on
progression, those are “look back” checks. The Top of Market Lump Sum
is the lump sum that causes everyone to make less money. Since we have
contract language that our TOM can not go down only up, we are safe
from Top of Lump Sums under this contract, unless something drastic
happens to kick of a very large COLA.

Saugus Public Library Contract

We have sent the town an initial set of proposals and asked for a first
meeting. As of 7/15/26 we have not heard back, Jackie and Lisa from the
library and myself make up the Bargaining Committee. Thanks to every-
one for filling out the contract surveys. Annual wage increases are the big
issue. It has not kept up with cost of living. The overwhelming majority of
our membership says safer working conditions are a moderate or high
priority. The vast majority of our membership say retirement benefits are
a moderate or high priority. Direct your ideas and questions to Jackie,
Lisa, or myself, hopefully by next month we will be reporting back on a
productive first session with the town.

Welcome Interim Local 201 Health and Safety Director Stephanie Murray!

First I want to thank Carmen Deangelis for his years of service to the
members of our Union. He is a passionate advocate for workplace safety
and for workers injured on the job, and I wish him the best in his next
chapter. According to our constitution, the President appoints a successor
to fill the vacancy until our Officer Election in October. The Local 201
Health and Safety Reps have unanimously recommended Stephanie Mur-
ray to fill the vacancy and know she will do a great job taking over for the
next few months. Stephanie has been the Union Safety Rep in building
40 at GE for years and brings a lot of experience with her to the new role.
Congrats Stephanie!




