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LAYOFF AND TRANSFER SUPPLEMENT

This Supplemental Agreement is entered into
between the Ganeral Electric Company (ferein.
after referred 10 as the *“Company™) and Local No.
20t of the tnternational Usiion of Electrical,
Radic and Machine Workers {AFL-CIO), (t:srein-
after jeferred to as the “Local”), pursuant to Sece
tion 2 of Article X1 of the GE-IUE{AFL-CIO) Na-
Honal Agreement dated July 14, 19786, and shall
apply only. to houriy employees fepresented by
the Local at the Company’s River Works and
Evereti facilitias in Lynn and Everstt, passa.

chusetts {hereinafter collectively raferred g0 as the

“Plant™), :

This Supplement Agreement shall ‘be applied
consistent with the provisions of the National
Agreement, and in case of conflict the Nationaf
Agreement shafl prevail, ’
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1. LayoHf Procedurs

The provisions of Sectlon 1, Articte X| of the}
GE-IUE(AFL-CIO) Mational Agreament shall be
deemed o be a part of this Supplemental Agres-
ment and shall, pursuant to this Supplement be
specifically appliad within the Piant as follows:

A When a classification under a Unit Manager is
affecied by layoff, the smplovee(s) with the
least seniority in the layoff unit will be given at
least one week's notice and ane week s work at
the prevailing schedule before layoffs are made,
However, requirements, such as licensing, will

. be considered,

B. Et;'ery reasonable effort will be made w plage.
the sffectzd employee(s) as quickly as possible
during the notice period. -

C. Affected daywork employees will be trans-
ferred to any.equally rated or higher rated open
classification In the Plant, exclusive of up-
grading, for which they are qualified consider-
ing their Plant emplayment record.

1. Where openings exist both in the employves’s
department and plant-wide, such employ-
ee(s) may elect to accept placement in his ar
her department.

2. Placement under this Section is not man-
datory if a transter under Seciian 1.E. or LF.
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would provide & higher rateg classification,
Feasomable training witll be provided where
necestary, '

D, Any affected Gaywork : employee 1ot trans.
fereed in accordance with Paragraph C may be
tempararily assigned within the Department on
an equally or lower rated daywork cinssifica.

tion for & period net to exceed thrae manths in

which case his or her classitication and rate will

not be changed, .

Empt?ms asigned to SMaintenance and Con-
struction job clmsificasions will not be required
%0 accept temporary assignments ‘under this
Sncuon. A piecowork employee temporarily ss-
slgned in accordance with this Saction will be
paid ps follows:

{3)Such an employes assigned 10 an equally or
lower rated daywork classification will be
peid the AER of the classification from
which he or che is transferred or the job rata
of the classificetion 1o ‘which transferred
whichever is greager,

(218uch an employae assigned o an etpally ar
lngvar rated piecework assignmens will be
Raid his or her AER or Average Earnings on
the classification immediately prior ta the
empeocary assignment whichever is lower ex-
cent that the .employes will he paitt his or
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her actual plecework earnings on the new:
job If they are higher, &' piecework employ.
ee while on temporary assignment will con-

tinue 1o hold-the former classificatiom,

All temporary assigninents will be to a classifi-
cation that is reasonably reisted {similar work-

ing conditions on the same thife},

E. Any affected emplovee on a daywork classifica-
tion who has noi besn piaced in accordance
with either L.C. 'or D. above, or who has ended
his or her temporary assipnment under Section
D., may choose 1o displace in the department
to his or her present or any previously held
classifieation to which an employee with less
seniority is assigned. Reasonable training will be

provided where necessary,

F. Any aftected daywork amplayee may choose 1o
disptace on the highest rated: classification in
the Plant for which gualified considering his or
her seniority and Plank employment record if

- such placement would provide a higher cated
classification than one available under Section
I.E. Reasonable training will be provided where
NBCESSErY,

Xfected daywork empioyee who has he
work ctassification within the three years im-
mediataly prior 1o lavotf will be offerad niace.
ment on the highest rated piccework classifics-
tion for which he or she is qualified within the

. 4.

: any af-
I a piece.
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department considering his or her seniofity and
Plant classification record, Any such empigyes
sy choose to be transterred as a dayworker in
accordance with the procedure set forth in the
foregoing Sections, Reasonable training will be
provided where necessary,

H, “&n employee affected bv fayvotf who notifies

his or her immeditte unit manager that he or
she wishes to be considered only for Plant-wide
placement,. will be placed Plant-wide.

. Any employee who would be required to trans-

fer to a2 permanent classification more than two
steps lower than-the highest rated classification
from which._he or she has been laid of{ within
the prior twelve months may choose between
work offered and removal for lack of suitable

work,

d. An employee with s physieal timitation a5 de-

termined by the Company Medical Cenger, wilj
be transferred to a suitable aviilahle classifiea-
tion under the steps of this Agreement, zx if on

layoff,

K. This procedure does not apply inv a temporary

tack of -work situation. A temporary leck of
work situation wili"be reviewed continually by
the Company and when it i5 deteimined that
the situation’ wiil last for more than four-weak
period, the atfected employees shall be given a
week's work or pay in jieu thereof at the pro.
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vailing schedule and shall be transferred under
whis prooedmng. _

' 14 Jack
This provision will nat apply 10 mmraw
of wg'k geruiting from 8 labor dispute. The
Company wili make every raasonable ammp:
to provide &n employee on temporary fuck o

work with temporary nlmmln! on available
work for which he or she is qualifiad.

b, Recat] Procedurs
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r Piant Eme
- &, &n emplovee on layoli wil keep the _
A ployment Office informed of changes in his af |

her address. Notification of recall from outside

the Plant witt be made by registered letter sent .

address of record for each empioyes
:ﬁ;h:ha:lftbe deemed - duly given when post
marked. Notification of recall from 2 lower
rated classification will be made through the
employer’s supervisor and any refusals will be
reported to the Local in writing.

8. An employee on tayoff who fails to contact the

Emptoyment Dffice within five working f’”’.

fofiowing notification of recall will km? his or

ter recall right to that particular opening and

will have & right to the next opening in accord:
. ance with his or her seniority.

€. An employes on layofi who' fails o fepi_)f_t
within fourtzen calendar days ‘lollqwing notifi-
cation of recall without exptanation satisfac-

..

tory' ta the Cempany will be terminated.

D. Each employes lald off because of reduction in -

torces will be required to complete a Recall
Form {Exhibit A attached) at the time of layoft
and he or she will be recalled in accordance
with the elections mate on such form.

E. 1. When openings occur, an employes on tem- -

porary assignment or reduced in classificas
tion because of layoff shall be recalled in
accordance ‘with hiz or her seniority to work
for whith qualified considering hiz or her
Piant employment record. Reasonable train.
ing will be provided where necessary, -

2. The forégoing shall not apply:

{a)To any piecework employee or any day-
work employee who has held a piecework
classification within the three {3) years
Immediately prior to layoff who reguests
placement under J.G. and whose seniority
will provide only a daywork placement to
R14 or below in the department under
LE.,, LF, or in th¢ department on an
apening under 1.C,1. Such employee may
choose to forsgo his or her recall rights
under [LE.1, la that event he or she
shafl be recalled only 10 any previously
hetd piecework classification in his or her

department considering his or her sen-
iority.
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{biTo an empioyer who elects placement in
fiis or her departmeni under Section
t.C.1. Such employee will be reczlled o
previousty held higher rated classiica.
tions in his or her departiment orly, con-
sidering his or her seniority,

{c}To an employee who acceptz placamant
under Section 1.3, of this procedure.
Such employea will be recalled only to
previousty held higher rated piecework
elassificetions in his or her department.

iif. General

A, In layolf situations where unusually large num-
‘hers of employees sre affected over a redson-
ably short pericd of time, the Company and the
Local will meet to discuss alternate procedures
which may be applied to the affected per.
sonnel. Such discussions may include the need
{ar & Replacément Committee.

Apprentices will be axempt from the provisions
i this Supplement untll they shall have com-
pleted the recognized course of training.

€. Displacements into.5 classification under 2 Unit
Mansger will be §iniltad 1o a reasonable percent-
age during any gi_'_!_i_éh trzining period. Although
the percentage will vary depending on the num.

ber of employees in a classification under a2 |
Unit Manoger, the Company will exercise iig s
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best judgment In each set of circumstances sub-
ject to reasonable review. Employees denied a
displacemant under this Section will have a
rioht to such displacement afeer the givess irain-
ing period.

D, Excepi as provided in paragraph #i1.A, and/or
the National Agreement, this Suppiemeriia)
Agreement shat! provide the sole procedure for
layoffs, transfers and recalis notwithstending
any other agreements, oral ar written, xcept.
ing. those agreed to by the Company and Locs|
and attached hereto as addenda.

E. Where an employee transterring in accordance

with this Supplement is aftorded a choite, this
choice must be made within twentyfour hours
of the time that the employee is informed of
such choice, : :

F. In the event the Company accepts responsibil-

ity far an improper transfer, layoff or pecall, it
shall be reconstructed promptly. The Com-
pany’s financial {iability for any such improper
transier will be limited to making the amployee
whole for the period beginning three weeks fol.
lowing the improper transfer and continuing for
four months, if an.alteged improper-transfer is
_ griaved under Arfifle X111 of the GE-IUE Na-
tional Agreement:Wjthin six (6} months follow.
Ing such transfer;gnd final settlement.is in favor
of the Loca), thg‘\‘:ompany's' finanzial lizhitity

will begin three weeks following the transfer or

il
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{from the date of grievance whichever is earlier
and will continue 1o the date of settlement,

. &n empioyee will not be transferred 1o a class-

ification where the Campany forecasts that
work will not be available for such emploves
for more than four weeks,

. This procedure applies to anyone displaced by

the procedure,

. An employee scheduled for recall from a lower

rated classification within the Plant shall be re-
teased within four weeks of natification.

. Upon request the éompanv will - provide the
Union at Step ! of the Grievance Procedure.

with any reasonable information in its posses-
sion vefating to the administration of thic Sup-
plement,

- Any deviations from this Supplemental Agree-

ment will. be made only by mutual agreement
between the Company and the Local and will
be attached hereto as sddenda.

BV, Definitions

A, Department

1. The departments of the Plant pursuant fo
this Supplemental Agrevinent are:

.10 -

{a) Aircraft Engine Group (Lynn}

b} Aircraft Engine Group {Everett)

{c} Lynn Unilities Operation

{d} Medium Steam Turbine Department
{Engineering and Mznufacyuring)

2. The foregeing are subject to revision due to
organizational changes,

8. Equally Raoted Classification

Any cesification with the same numerical
“IR* or “H" designetion,

€. Open Classification

A classification where #n opening exists 10
-which no employee has recal! righss. "

D. Qualified

Possessing the basic background/training/expar-
ience and physical abitity which would redson-
ably enabte an employee to perform satisfec-
sorily In 3 particular classification,

E. Ressonahle Tratning

Necessary trsining ranging from incidental 2o a
maxirnwmn of four weeks on the higher rated

clasgificatinnms.

F. Suitable Availsble Classification

A classification which misy be performed by sn
o 1 -




employee in conformance with his physical
condition, as determined by the Company
Medicol Center, which is either an open class
ification or to which an smployee with less
saniority 8 assigned,

(1. Layotf Unit
A clzssification under @ Unit Manzger, Layofi
wnitz are subject to revision by mutusi agree-

ment betwean the Company and the Local and

will be zttached hereto as sddenda.

H. Prevailing Schedule

The regular workweek as defined in Arsicle V
of the GE-IUE National Agreement.

i. Pretent or any previously held classification on
jobs of R14 or IR 14 and below will toe:

1. Inspecior
2, Machine Operatar

3. Processor

4. Servicer

8. -Servicer Clerice!

6. Sarvicer Transportation

2, For employees with service credits of more
tham six months bui less than one year,
seniority will be service credits adjusted to

. include -time logt due to sirikes in accord.
arioe with Article X1V of the Mational Agree-

meng. ~

- ¥V, Modification ard Teemination

:

A, This Supplemental Agraement will remein in

full. force and offect as fong as- Local Mo, 201,
IUEIAFL-C10), remains the certified bargaining
agent for employees covered by this Agreement
or until either party gives thirty days writtan
notice to the other party of its intention to
terminate or modify this Agreement. Within ten
days following vritten natice, the parties will
begin negotiations to aither meodify this -Agree-
ment or nagotiate a new Agreemant, If the wrii-
ten rotlee is o modify, the terms of this Agree-
ment wifl continue to be zpplied until a new
Agreement is signed or uniil one party gives
thirty days written notice to the other of ils
intentien to terminate the Agreement,

This Supplemeni Agreement shall become ef-

fective on May 9, 1977.

Loeal Mo, 201, IGE(AFL-CIQ) General Eleciric Company

J. Seniority

1, Tota! length of continuous service adjusted
te nciude tims lost due to strikes in sccord-
ance with Asticle XV of the Nationadl Agrez-

ETiE.

¥, G, Moorehouse
A. J Lestie

Poter L. Tes!
Cherlez M. Ruoller

_12‘, '13'




ADDENDURM

o accordance with paragraph EH D of the
Lavoff and Transfer Supplement between Locsl
No. 201, IVE(AFL-CIO) and the General Electric
Company dated April 15, 1977 for its facilivies in
Lynn and Everett, Massachusetis, the following iz

agreed 0!

Apprentices with six {G) months or more ser-,
vice credits who. are removed from "the
Apprentice Training Program for fallure to
tneet the standards of the Program will, in
ancordance with their service. credite and
training, as of the date of removal from the
Apprentict  Training Program, be offered
placement on open jobs that the Empioy-
ment Office determines they are qualified to
perform, or will be allowed to displace in
accordance with their service credits on job
elassifications R14 and below. :

Agreed to and approved by the endersigned
this 13th- day of May, 1977, ’

Locat No, 201, [UE{AFL-CI0) General Elsciric Uompemy
Peterl., Toel F. C. Moorzhoute

Jopeph /. Castaldo A. 4 Lestis -




